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MERVWR, T LIEHE T I A D AAMOBRRLERAKRTH D, iz,
ZOED T — AR NEES N SICE bRV, REN s T2 AW
FELZTHDICALTOVRVWERLTERVWEE (VT AVEA Ly T T — ZENFTE) ~
DXIEDFTEBEHHE L TWD,

Lol ECBIFS2MAFEMEAT 2 KRFEE CRKETIEZL 7 7X5%) 2k
<. 5&“7@.“(15?(% (B KR, #HiEfsr Rk, TR, KER, BEHER) Lrke<,. &
RO FPIMmiEk L F AT 525G B IEFITH 0,

ZOH, HRARBEEIZHET, ZHBEOFKFTHIEO AMITD R SERKEFTFOAF
NEHTAHIAMOEREOKEHFAMBER T I VAT LAOERTIVLEROHRETHSL LS 2
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UEDX >R L FH - AT LWFFEHEAE BRI IET 2 h K & L
T, M= FARR—PFAMEBER e Y27 b BRBEBENRE, 207 Y27 MiE
Society5.0 ®EHZ B THENVEICB VT, RO DX LA ICHKERAFLEFT D
(WFt=F A NN— 1) O&F B ET D TREHEGFHE] ZHMK L, Societys. 0 DE
FEICARAI Ry I T — RN EDA ) RN—=2 a3 VIZHGT DM %2 Azl & ik
DWFROFEEZM 5 L & b2, BRINTEKRERFHEDRFEE T E R TELKED
MaHFORECHRIBE LTV, M FPMAEHBIKRL2AT - MEOE K - BEZMXS
T (M TF A= PFAMBERT L Z2T L) 2HETLI2L2EHELTVDS,
(KIFLLFO URL #B WD = &
https://www. ism. ac. jp/kouhou/news/20210712 html)

COHMEERTHREOICIE., FEHN - ZHANRMMRT e —F B 0BEER DL, FFITT
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LTRFEFNMBEEINDZENDL, BEHABTMPCKFHEGORBENPLOXENLETH
D, £, BB LRDELORHEANAEOMVMAORELITV, MABE AT L - U F
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2T LRBIZT 4= R Ay 7252 L2k, HREED S XD AMERSE 2 KRNI
WMESTOILENDLL 0D, HBEREFHFTWNUBADPLORHENEE LD,
UbzphEzx, AMAENETIZ, LTOBRBEICEY M,
O HRLEOLm2HEBEHE OISOV TOHFRINEZAT S,
@ OzEDDIBIC, Mt FORK LD TRFE 2& »E  RFOFTEEICHE
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T AFET, FEEICH EREFEELNFRLE LERIFHBICHL T, LTICHT S 2
V/*‘#KJ:‘Q\ CHERFA A K OB EERRE O Web A M2 LICHESHT 2B L 72,
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I XEESFEFICET2XERAET

1 BRRPH

A XV Z2ADKZEBEHE (Postgraduate Education) (21X, BB e iR #{r (Taught
Degree) & WFZE% . (Research Degree) O _O>D X A THNIH 5, HEREITT X THZE
FALL R DN EERBICITRRAMNO S — A2 (MA, MSc 72 &) b ISP O T — X
(Mphil) & FET L, LAHOEY | FANREOEMEL L CHZFIREOE THRA—XT
b, BEFEIMEEHNEZA A T D5, AF UV RATIE, RFOFEMEEGHE (degree
awarding power) XK EEBE (Privy Council) ICX o> T EHEENDN. TOHMEMEFERIL
QAA ITHERIL T 2, AREHITIE, ETHLVXLVOEEFNOBENEZHH T 25 QAA O
Quality Code "6 A XU ZADKFEREBEDREARZ MR T 5

1.1 Quality Code & FHEQ

QAA 1 2010 RV | RO EFEHBERBEIC I D2NTEMRIEDO T A RT A ITHT2D

[Academic Infrastructure) XIE & HETZ1TV, TORE E LT 2011 FOHEEHEGEHEF
E A4 (Quality Code) ZRF L 722 EHHMIZTEAKWITEKFM A (Frameworks for
Higher Education Qualifications=FHEQ) . /¥ B MMAEUE (Subject Benchmark
Statement=SBS) . wu 7/ J A iRZE (Programme Specifications) . fTE1#l# (Code
of practice for the assurance of academic quality and standards in higher
education) 72 P OR[EFHEHEOEMRIMEDOY — L2 A fENHEREL THEY, $_XTO%
E &S EHREOERIEICRH T H2REMSZHA A > b (definitive reference point) &
L CHERET %,

2014 FE DK ET LA . Quality Code @ Al E i 1B % HBEERIAMA] (The Framework
for Higher Education Qualifications of Degree—Awarding Bodies in England, Wales
and Northern Ireland, FHEQ) I[ZBH3T H2NHE L5,

KETIE, A7 TR, V=V ABIGLTA VT Fadg s Lz FHEQ &, M
HOBEHRERELZATHATy b T FaRGL LA ay b Iy FEEHERBEERK
Pt A (Framework for Qualifications in Higher Education Institutions Scotland,
FQHEIS) 23 ATL T\ 5% MMM ehth, #HEEEEZ 9 L~ Lo
Regulated Qualifications Framework (RQF) & 12 L L2453 1F 7= Scottish Credit and
Qualifications Framework (SCQF)IZEE DWW TWA RO HIERGIE FERENE LR > T
% (QAA, 2018) . 7272 L., FHEQ & FQHELS o #ifl %t 5t & 7 % i %5 0 B By B C 1 i M 72

FFEFFETH D,

2 KBHBA M (2014). HEAFAP AV I 2D 5H - EoBEHm : (K] 13 [EHE
ikl b o3 WmEHFUE, 17, 9-30.

3 FHEQ & FQHEIS o #] A% 1% 2001 TH Y, Z D% FHEQ X 2008 4, Z L T
FQHEIS (¥ 2014 FICKFT 2T 3
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ek, MPEMAIEA XY ZOKRT: « AL DLEREORO TEHERIBIL L T
W5, B E MK (professional, statutory and regulatory bodies, PSRBs) @ B[
BHOERY —LELTHBIENENTEY, EMEERKO L LE L BEAKZ RO,
PSRBICRRRE S NIZ RFDOHE T v 77 AL, HMBREKIC D720 5 BB O % — BPE
ELTROLNL, HMEEKRABRO (o) w3556 0H5Y F£7o. FHEQ &
FQHEIS [XRBRIMN & 2 & Bk Ml 4 (Framework for Qualifications of the European
Higher Education Area, QF-EHEA) & H#Efi L Tk V., HEDHXELELDOEL U T 43 Z
DALFL AT L » TIRIEES N D,

1.2 RERHEE

FHEQ Tl¥. KRZREHE. 2% W E LFAL (master’ s degree) & 1EH A7 (doctoral
degree) IZO2WVWT, RO LIRL T 7 LU ARA Y MaRIHLTWD, 28, LFHEINLO
BRPOTFIILV 7 7 LY ARAS V FOHAZ S TH D,

RFPREBEORE 2 E LT, MO OREMICROIS ZERNEAFIND, FT
b, ELEFMITEEA OMMBMOIS A KO ZEEESICH T2 MR RO LN TR | 5L
X, #® 95 %2 T linnovative approach] DO MEMEZ RIS, LR O MR O A E - 7
W-BEBIORBRRE -#HOFPFRIFEER LHHAL VWD, 72, IO BEBHEFTE
Bl (4.17.3) Lic& A, BELEEBOT v 77 A TH, FROBEHEMN. LimtEN X
FRBEORE L LTIHHIND, OV EDO FTIE, oo 7ua /7 a0y
TRAETFMFIEEEZ B LIEMERGEND Z LD v ( Ttypically include
planned intellectual progression that often includes a synoptic/research or
scholarly activity] =4.17.3) .

FTTIEHMMLEELYIC, HEHOELRBRIT, BERFPMEMEFLID 2 32— & D)3,
LT, HEX—2D0Ah b, BEBELOSA. V) X277 LTH ETRES—
AL BN, [Master' s degrees are awarded after completion of taught courses,
programmes of research or a mixture of both. Longer, research—based programmes
may lead to the degree of MPhil.] (4.17.2) EWOFBBHAMNL LMD LI, ELEDOH
BEMOGAEIZENTH, BEELHEOAENEERERTHDL, £, FIEX—X LI
AZHELEBEBOBESICBWVW TS, L T taught courses R EFOHEFH ML —= 2 T NER
WHEBR SN T Wb b iF CTik7Ze <. [Doctoral programmes that may have a substantial
taught element in addition to the research component] (4.18.3) »xH bbb k)
2, HEWEROEELAIRETH D,

FRONENS, MMEFMO T 0 77 DMIBE LM RO ENERAWICHESNLD LW
I ENHRTEDL, TThH, ELEBEETHLRERICHER—Z L LTWDLIHIRFEMD T v
77 5 (MPhil) &, WL L6 E Lo#EREARER S, ok H>RHELOERELA
T5, BRI, OLELXLVoMEESHZEHHCEET L7 e 77 A O ki L}

4 NIAD-QE. (2020). Overview: Quality assurance system in higher education: United
Kingdom. Retrieved from.
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BICZTAND 2D ORI (Research Masters, MRes & W I AL L R D5 E N %

W) . O LIREEZEPICHESTILAE0 EREE] CLTHERELTWDL EALILDY,
IO OB FIEQICEM T O D, i, 6.11ICRLTWDH K512, la student
who has failed to achieve the required outcomes for a doctoral degree (at level
8 on the FHEQ/SCQF level 12 on the FQHEIS) may only be awarded an MPhil if the
student has demonstrated the outcomes and satisfied the award criteria specified

for an MPhil (at level 7 on the FHEQ/SCQF level 11 on the FQHEIS) | .

1.3 MIRFEEITOTSLO THFL & TEE)

1.3.1 MImproving standards in postgraduate research degree programmes ——A
report to the Higher Education Funding Councils of England, Scotland and
Wales] =2002

MR T 0 7T AOFREESCIEEICOWNT, 2002 F0 HEHEFMEFHES (Higher
Education Funding Councils : HEFCs) O EZEIC DWW THICHN T E 21,

WEFT, MMEFAMLT 0 77 20 KB ELECEEIZONT, MBIZ [Framework of
quality standards for research degree programme] ZBFE L7, HH A TIiL. BEH
BB OWIRFN T 0 7T LOENEELZUTDO 8 >OMAaNnbEY EF7z, BlIE. O

(W FAL 7 a7 T LT 26 ERE )] (Institutional arrangements for

research degree programmes) . @ [#F%EB55 | (Research environment) . @ [F4A&®

BEB - =ZIF AN - Al (Selection, admission and induction of students) . @ T8

EiGH) O FE ) (Supervisory arrangements) . ® [HIMIEA L T O®ROEB R

(Initial review and subsequent progress) . ® [HIZEBLOFDOMM D X F 1 DB 2 |
(Development of research and other skills) . @ 7 4 — KX v 7 OAL#H ]
(Feedback mechanisms) . (R LH LY T O/XL#E | (Appeals and complaints

procedure) MNH 725,

Pl ERe D 8 DD At Zn I bIZMaofb L, G 29 OEWEELZRE LT,
TDH AT, BHEMOEEZT, 612 I EYH ] (Academic standards) . [fREHE
D HUE ] (Standards for supervisors) . [/ MBI BLRICE 3 2 A%

(Standards for student/institution relations) -+ [4TEEH 7o & 2 D KU
(Administrative process standards) DOWO>D T —<=MHITHI XX Z LT OWWTEH L
TW5b,

5 HhiEdh (2021) A ¥ Y 20o@mEHFEE - FLOAH L L ~r—] [THFELH]

(H AR SR )

6 Janet Metcalfe, Quentin Thompson & Howard Green,(2002),Improving standards in
postgraduate research degree programmes:A report to the Higher Education Funding
Councils of England, Scotland and Wales; from
https://dera.ioe.ac.uk/5154/1/rd11_02.pdf

TXOWMEIREEFD Annex E & LTIEL T 2, AR X o HARGERZ fH# 1 1R
.
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1.3.2 Quality Code [T&H (+5E%HA

Quality Code @ S— k B [%4ff (#E) OEOMIEL A -] © 11 #ETiX, #HFEFEMD
G LTk X 5% THfF]  (expectation) N~ HH TW D,

TWFFEANLIT ., FEEAT WV, BB T 7 r —F 0 Hik, FIH, 7o b a il onTEsik
DOMEFRR PR EZRETIMRREOPTTRESN D, ZO LI REREIX, F4AI
BomWwia &, PR, MAN, BENICHKIT 2D HLERYFR— |
ML TWWA, | (Research degrees are awarded in a research environment that
provides secure academic standards for doing research and learning about
research approaches, methods, procedures and protocols. This environment offers
students quality of opportunities and the support they need to achieve
successful academic, personal and professional outcomes from their research
degrees.)

Quality Code | EREd THIfF) ICH&DLE T, BAMIC TRWE Sh D REICHET 545
% |  (Indicators of sound practice) Z#FF I8 KH L TWSE, b FE] 3%
nNEN., TEEHEHWEOFER] (Higher education provider arrangements) . [#F%E
Be$s | (The research environment) . [FADEK - ZIFT AN - Al (Selection,
admission and induction of students) . [F5¥{5#)] (Supervision) . [HEFIRW -
LB 2 —] (Progress and review arrangements) . [HAFZE% X % /LD B3

(Development of research and other skills) . TFEfiA 7 =X2] (Evaluation
mechanisms) . [ 5 A& | (Assessment) . [FAEDOERF EHE L T] (Research
student complaints and appeals) E\Wo7Z9 2D LT Y —nb/ELNLTWS,
ERDOISONT TV —=ORRNEDND K HIZ, Quality Code DHFFEFA(L T 1 7T L
BT 2RI, TFREE] O SUNARBE X £t L7 [Framework of quality
standards for research degree programme| Z L L TW 5,

B, 18D TRWE SN DHREBICHTLHEE] TEANICKO XL IIZR D,
MRAFUIREHELELISFEEHRELT. ARFHUICEHTIRTE
ZHRAEICLTEY., IEFZEPLHE (BEEEZEL) Tthzd

HE 1 BICHERTE D, -, BEICKHLT, 2. 28, AR tEU 42
— IRFOLARLIZENT, FIALYPTVIHIOAA TR
NEEMICEESINATL D,
SELEHRBLRE., XED THF @I EANTESELSA,
L ERAARGARFMLICETHIITHREEZRTE - EEL. I

=R 2 RELZT->TWS, COREAF. ARZMICEHLIIRTOZE
EBLIUVBENBRICTIERATE, IXTOMNABENERTE
PHELERTENMNT LS,

soim 3 SELEHELE. AEZHMOXRZRBRLE-ANDEZELEEZIC
BolEHhE T, IRFHORERREZEEL TS,
EELEHEL., BEZHRAALIZOLIBN-HRADEITRUOZE

HR 4 BEZXEIIREZRMUTEIBEICRY. IRFEZZIT AN

W (I
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HRAFEDO7FI v avOBEIAET. REOTFEFDOTT—

ELTHERASIATWS,

MREFLITAOTSLICE, BULERLEEFGFEZHRA-BFEOH

PDAZZEHAIND, AZHFAOREIZIE, #R - AZICEAT S

RELHAA TR EZIT, LG ED 2 ZOREHEHBEOR
E1R 6 ENSmMT S, COBRRREITIOELRICKY., EFHEHEIL.

FRIyv ay -RYo—I2HEDIE, NSURORMTI=& S A,

ZLTHIMDRS-EIBARZEBERDNITTOATLWEIEER

T BENTES,

SEHEHBE. ARZEMITOITSLEZRBETIFEEDEMRLIE

MZEzBAEICEEL. ARLTWLWS,

MEZEEF. BANBCILICLIREZEELI-LTHEEZHA

ETEDED. TALEHERI/IREEHN D,

SEXREHRBE. ARZLEZXE-BBL. TOEBZTZHEMIC
EE 9 BRI E2EHIC. BULBRFILEEMLSHFOMBEZET SEEHK

BExE@m LTS,

BEHMRFEICE. EREBEOZHABICL-IHEEHEZETHEERK

t#H1Z 5

HE 7

H1Z 8

=10 BEF—LMNDOLTWLS,
SEXREHBE. AREEOEFBITODVTHEERE L XL ICHE
EBE 1 CEMLTEY. 2OEBEZVODTHLTCICRE-E BT & ERET
ERR
T SEXREHRBE. BAOEEHENEBFZIRENICRELT OO

TR EREIERLTHLICEZRET 5,
SEHEHRBE. ERAT—PICATHIEXANDHAELELKTD
BREED., IRZFEDEBRKRZHLE - XBET S-HODHFEIC
HE 13 EESN-MEHEAZBALTWVWES, ARFEE, BEHRERUVTZOD
thOBEERE2 Y IE, SBLLLEETHORREBEYICEHRT S
CENEEMNEED. EHEEOMLBAICONTRHELTWLS,
MRFEICIE, ARGEH. BABNEND. EFMNRNIZHRARET S
OOBEULGHEEEA TS, EMRFEOBELE SN DSEENE
HIE 14 EONBIF., FOTSLORBRKICEELEBEROBEN NS ZA
HFRITHE -@8L. TOSATEHMICREL., BEEH L
%o
SEHERER. HRFHMEFRE (BAOHRZFE. HRELED
TLV—TFLREZTDORREZET) OFMEBEDICINE - BRET -
HIETHEVWS—ENHEBAZEALTVS., ZELTH—-Toh
DEXRMOREERT., FHMEREEUICEZ S,

#HE 15
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MRAFMBERBLELGISELERET. BoDEMKELS LUV
FEHEOEBLZTM T AFMEEZFEAT S, ARFEOFMIC
ALWOhBEXFTHETHY . HEFEE. BE. BEEENESRIC
AFTES,
ZPHORKRBEOFHRELNHAETHY . BE. 2ENMAD—BLT
BERAShATWLWS, HBBEEDERZRMY AN, ZTLTEEME
HERNICEESIND, BEOFHEEE. ARFLE. HEHE. B
EEICARLTWS,
SEHEHBE. TEPLPEZHLITICHLT S-2HD. BIT
51E 18 EXLGFHEESTZEA-HET DL, BERECTRAILTORMILARE
CTEEINTWL S,
FTNEFNOHBEIZITZESLICFHFELWVWHHIDASDWTEY, 2206 TFO X5 ITHFRFAL
DERN R FEEEE LD DN D,
OWFFRFAL T v 7T Kk, FRAF AV EHMM#SE, MERZINMEDZES T L %
HELTRBY, PAERMERGIXEZES LR EARABECTH DD, MERBEST 2 b
FEOMMABNIZEALERY, ZARY, IREBEHRE & OmKIZ XD BFEOES IR
VERBORBEOZEEN RO LN TWD, ELFAOEMBEIEIL, BALFEE, EITH
HHEBEORESCHEEZERICANTI2OHEAM~AR Y, 7AFTCHAVWETHEEIND Z &
iz 5,
Qe AL 7 e 7T MW TIL, #FFERE . BARRE . HMAEE ) OB 3 23 B EAA S
nNTWnWa, TEF¥NAOERZFHAL, TN EZ\EET L2200 L —=2 7
MEBRANE LR D, FHEITAFRIC, HEHBLOMEO L & T, L7 ORE ) B
T 2RV a— L EZ 0ot ARETHN, T0H 2T, EHBRWIZE > TEHNIC
HEHBELOoOMMCTREL, T2 d 5D,

512 16

HE 17

B, MEGHEST T I v IAyT 7 )T 0 I CET 5L HEMENRRELE SN,
OB ONRFL BT, MEMERIT, SFHFHHEOTHHESE. FEHBOEME, L
FHREOBMLR CEBOEFT CELINTWAS,

1.4 BLtFEFTOEDY
1.4.1 FHEQ @ T1E L&)

FHEQ TiX, B LR OBMBHEIZOWVWTLU TFTOAMBE > TWV5D,

K PMAIM R LI ZOMOESERFMEDNLBL T, FLOVMBEEZAE LMHRT S
ZET, AWEmESYE., EMoBo e T o T ERiEIE, HRICHET 2 ME
A% 52 L (the creation and interpretation of new knowledge, through
original research or other advanced scholarship, of a quality to satisfy
peer review, extend the forefront of the discipline, and merit
publication) .

*FMELITHEMBGOKMBAOMBOEEZLRMICEGLEMRT 52 L (a

systematic acquisition and understanding of a substantial body of knowledge

15



which is at the forefront of an academic discipline or area of professional
practice )

* HSEORAATH LW, IS, 38R rs LT cvoo 7 ey 7 M x
AR, &EM. RETIENDEHFHG, THIARWHBEIIERLEZSESE T Y =7
FNREIZFAE T A 12 D2 & (the general ability to conceptualise, design
and implement a project for the generation of new knowledge, applications or
understanding at the forefront of the discipline, and to adjust the project
design in the light of unforeseen problems) .

*F RS0 m A E IR RIS AT RE e IR IC D W CEEMI R B R 2 Fr o 2 & (a detailed
understanding of applicable techniques for research and advanced academic
enquiry) o

* EMOBOEMELMBEICHONWT, ZLOHE, BERT =BT TYH, F#k
SWEHIE TL, BOEZRHmE EME L HFEEMEFICHEL DRI

Z N TE D (make informed judgements on complex issues in specialist

[halp-®
Z 5

fields, often in the absence of complete data, and be able to communicate
their ideas and conclusions clearly and effectively to specialist and non-
specialist audiences)

* Jelin O EREWFIE - ISR A AkE L, LW - T AT T - T e —FOREICL
> EHELL TW< (continue to undertake pure and/or applied research and
development at an advanced level, contributing substantially to the
development of new techniques, ideas or approaches)

* R ELIIREFORE T, HETTHARELRRICENT, MAOBEMEKE B #H
BRA=ZY T FIVPHHEENDIHBOLRIIHLELERDIGEE NI VAT 7 T TV AF
NEHT HZ L (the qualities and transferable skills necessary for
employment requiring the exercise of personal responsibility and largely
autonomous initiative in complex and unpredictable situations, in

professional or equivalent environments) .

1.4.2 BEHRRE (TLEAL) B4LT—TL

— 5., EETEHEELBRERBICEAT IAELBORAFT 2010 AFENLEEETO
T AOPHFIERFOITHHREO FTENENRET IO EEND,

REE AR E Lie, MERBEORESZ ZXET 2% A F [find a phd) "OFRHE 17
stages of the PhD journey| (2L 25 &., A XV RDOHELHRBIIFMNEZDLDL I ETOED
WHRUTOESOBEBICTbND, BB, THIZEEHE O ¥Ei]  (preparing a research
proposal) . [3EIFXERL ¥ 22— (carrying out a literature review) . [#F%EFE s

8 The UK doctorate : a guide for current and prospective doctoral candidates - Digital
Education Resource Archive (DERA). Retrieved on April 22, 2023 from
https://dera.ioe.ac.uk/10450/

9 https://www.findaphd.com/guides/the-phd-journey * ZF ICfE %2 & V) ¥ & ® /=,

Retrieved on April 21, 2023.
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LHERINE ] (conducting research and collecting results) . [HFZE(E LR O H
TR~ (completing an MPhil to PhD upgrade) . [ZHEFEHY, #E&Hn. #i5E
3825 | (PhD teaching, conferences and publications) . [1Hi@#%E | (writing your
thesis) . [ OUEBEE] (defending your PhD results at a viva voce) 256 73
2

EBEOXERFOBRENGRTH, ERLOBLE>RTrERERo TS, Hl21F UCL
(University College London) 1T H & OMIEFEAICE T 2ITEIHEEICE N T, kD LD
72 ITypical Timetable for a Full-time PhD Student] ZRffL TW 5,

BEERE (FNVEAL) BLALT—TNY

1 4 Al MRISFICAE
HEHBEE®

BEHEI—Ta I HVICEBRE
DEALT—TILERTE
LELMEHE, BRERE

3+~ A MXDEXHE. ARAE. AP
— )L (ARFEELLE) CAE

AF LTy TTIATSLICEAED LY
BL, SHICREGEEFICET CTER
12 4+ A 2EBOMAMRTEICER

MPhil A5 PhD ~DHE - EHDERE
9—18 v A, ELEEBDKZ LVEH

TE®ID)

24 7 R MXER - REDEODRIXERDE
E. A4 LT—TILDOEEKIE,

30 v A HBoOoT o M) —,

(REFEB®D 4 5~ ALLLERD BEEZHEA

3678 (4845 AR WX %R

AEHITOT 5 L)

36~48 5 A FHNEREZDME (BWELFSE) .

WFHICHE K. FHEQ TIX M LB O P I ITREim O MO AIE - IR - s LU R
RIRE ORI RER E SN TWDH U B FFREO RN LIREO I b RiEE & 7
L, TNHDIFEEBOZOIZEH, FHEQ AR L TWDH K91z, THMSBEOKFITHR TH LW
Mk, WA, TRREMEAEART OO T e Y 27 N EBE, R, EETDIENE R
L, T 2WHEIERG LS Tb Y ey MRt ET L) 2/ EOHM
REANDRENARFARE SN TN D,

10 https://www.grad.ucl.ac.uk/codes/Graduate-Research-Degrees-Code-of-Practice-
2021.pdf ® p19 ZHIGRL 72d ® TH %, Retrieved on April 21, 2023.
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2 MREFEMAEN (VH—F - XX ILF) AR

Ao X o1, SMENDOMBELIELREROBRBEEL 220, XL REITBWT
WIERBZEOHMENZNNICLELZONTWVWDLION, TNEHMT L0, A Tix, #F
%%®$Wéﬁwﬂ:Lfﬁﬁfﬁiﬂh%ht®ﬂmowT%ﬁL\%@52?\ﬁ%
FOEMBENICHETL2HMEAZRBNT LI L ET 5,

2.1 BIREEMAMRICE I SIHNSF

FEIZEBWT, A OEMMT, RFZFHEFEMESOER & & b ISRl S
NTETWDE, PTHEHELRKEE ZH 7= DIL TA concordat to provide a framework
for the career management of contract research staff in universities and
colleges] (1996 4£) . [the Concordat to Support the Career Development of
Researchers——An Agreement between the Funders and Employers of Researchers in
the UK] (20084) . %= L T [The Concordat to Support the Career Development of

Researchers Commonly known as the Researcher Development Concordat] (2019) 72 &

—HOWKTH D,

2.1.1 A concordat to provide a framework for the career management of
contract research staff in universities and colleges] '"=1996

K%ZHFEFE L (The Committee of Vice—Chancellors and Principals=CVCP). & %%
BV v U ESE (Standing Conference of Principal=SCOP), £ L CR=2 vy hT 2 K
FEZ B2 (Comnittee of Scottish Higher Education Principal =COSHEP) 2. K% D
MEELOEHRAEGOLEFELBEL L, AHZNLELORK O T, KR ED
BETEHALEMAEZTEOX vV 7EHEBLOEHEMFICHE T IEELZED DL Z LIT LT,
HKELLTTEEDOIR TRF - EMFERICB T2 NI REOF Y VT R A FOR
FHAORMAICE T A5 E ] (A concordat to provide a framework for the career
management of contract research staff in universities and colleges) TH 5,

Wl T ERRoMIENIC, RS L RET B LEAL TV D, BAEMICIE
DOHIZEEWNIEESFEH (Research Councils UK= RCUK) 2B T A2 LR B, XA 4T
Ju— « AP F R FHE S (The Biotechnology and Biological Sciences Research
Council) . L% - WHEH B FZMHEHKZFHES (The Engineering and Physical Sciences
Research Council) . ¥ « %8532 (The Economic and Social Research
Council) . EZWrZe53# 42 (The Medical Research Council) . HREEMN RS
(The Natural Environment Research Council) . FHR T#EF KL FEMHEEHS (The
Particle Physics and Astronomy Research Council) <. FE 3% (The Royal
Society) & #E% L% (The British Academy) DB IF b 5,

11 CVCP SCOP COSHEP BBSRC EPSRC ESRC MRC NERC PPARC The Royal Society
& The British Academy,(1996), A concordat to provide a framework for the career
management of contract research staff in universities and colleges; Retrieved on
April 21, 2023, from https://royalsociety.org/-
/media/Royal_Society_Content/policy/publications/1996/10223.pdf
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ZOWMFETIE, BN EEOF Y VTR I AMO—RELT, BRI L—= T O
LMWL T 2 KO FEONT TV D, FICHEB &Mt D Tkey condition] & L
T, MMEBORBX Y U TIZBITLIME N —=0 7RG NI ORMES, MR
EROE W R 22 EHFIERE S OB I L X O RAFEERE O EHE R Ll W T, MF%E F
—=r 7Dz Ebfhbh TS,

B, a—vv X0k Y, EEOWEE N— A2, 2005 4|2 [the European Charter
for Researchers and Code of Conduct for the Recruitment of Researchers] Z 3K L
TWd,

2.1.2 the Concordat to Support the Career Development of Researchers——An
Agreement between the Funders and Employers of Researchers in the UK] 2=
2008

At L7cWagad b &1T, 20082, MIEE XY U T O AOELLZENZN LT 5 X9
W2, MMREBEHRICEHT 20 BEAER S, Zom&EiL, EEx v ) 7 EHRICK
T5H, MR &S - K - T EESDORT — 7 ANV —DELIZHODWVWTH =D
P2 ZENLE LTS, ZhEE b, ZORBEOEHELE YT 5 The
Researcher Development Concordat Strategy Group (RDCSG) & 32 L 7=,

Wl =20y bl Tnsd, b, OMEXY VT OO ZELEERD
DO —#HDOJFHI, QM REXEEEROMEY FE2WHMEICRTFH, @F v U THRBIZHIT
LHHMEE A OBREEEZRAT o872 Th D,

BRI #ETIX, ko X5 et 7 oD FEAl (Principle) RAEH I TV 5D,

[FEI1 | BhI-#HEZZEKT S |Recognition of the
EFHODEREDEERESN | importance of
FEHOMEEXEA. recruiting, selecting
BBk, BEFEIT B LD |and retaining
EEMERHEI L. researchers with the
highest potential to
achieve excellence in

research.

12 The Concordat to Support the Career Development of Researchers,(2008),The
Concordat to Support the Career Development of Researchers: An Agreement between
the Funders and Employers of Researchers in the UK; Retrieved on April 21, 2023,
from https://www.vitae.ac.uk/policy/vitae-concordat-vitae-2011.pdf
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A 2

HREMNANEED S
ERTRGE—HTH
Y. R BN
RERE - RIET D1
DO B O %
RERTHBELTR
#-AETRETH
%,

Researchers are
recognised and valued by
their employing
organisation as an
essential part of their
organisation’ s human
resources and a key
component of their
overall strategy to
develop and deliver

wor ld-class research.

[REI3 |ZHT. BEIHELS Researchers are equipped
<. ZB—n)L{Eh# | and supported to be
CHMRREICE T, adaptable and flexible
MEELNEIGHDEFE | in an increasingly
MEHEDODLSICEME |diverse, mobile, global
h, XBEENBXET |research environment.
5

[REI 4 |HAREBBOMEABZG X+ | The importance of
D7 EELEFEED |researchers’ personal
EEMMN., S5DFX+ |and career development,
J7DTNTOHOEREIZ |and lifelong learning,
BT, BrEICESHR X is clearly recognised
n, RESINDXET |and promoted at all
H 5 stages of their career.

[REIS |[EADHMREEIL. B2 |Individual researchers
DE AL X+ 1) 7B |share the responsibility
FREMFGFEEIZEBEHM | for and need to pro-
[CHY A, THOEE |actively engage in their
EHEITOILEND own personal and career
5. development, and

l[ifelong learning.

[REI6 |HEEOHEHEEX Y |Diversity and equality

TEBDIARTOAE
[THENT., SHMEET
ENRESNEIRET
Hdo

must be promoted in all
aspects of the
recruitment and career
management of

researchers.
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[REIT7T | K292 —8BKLUTT R |The sector and all
TOFEMBZEEFIL. £ | stakeholders will
EHICHITAHAHEF Y undertake regular and
TOHMALEHFEaEEM |collective review of
i3 H-6HDHEY |their progress in
HADEWIRRAETH | strengthening the

BMMADHERBTLE 11— |attractiveness and

TELEND D sustainability of
research careers in the
UK.

IO ae N— 22, ZLOMMETH LD LI T2 T, HEEFEOE
] EWVWOHIBRZEZHIZICRELIAAR, AANELTWHIZEREERZFH L CEMGE B R
EEDDINIZOWVWT LA AT, B TH., M ABI* 77 > (Personal Development
Planning=PDP) . #EHEAIEEIBI 3 (Continuous Profession Development=CPD) . & L
THEBEOXA 2D IrRBETFLoNTWD, £z, g (ethics) NHLeF—U—
FELTEASIND LT TWVD,

2.1.3 'The Concordat to Support the Career Development of Researchers——
Commonly known as the Researcher Development Concordat] '*=2019

MEEPBSREOZHKILL, BEhL 7o —"Afbop T, MAEFEHIZB VT, &
R CHXEM b 2Rl ET D2 2 L ORBEEN I BIZHEMINTWD, ELHEHE L VD
MO S SICHER SN D, 2019 FITHaEN U N A 2 ST,

EHTHAIZoWEIL., T8 - {k] (Environment and Culture) , [J&M ]
(Employment) . =L T THEM « 4 U T7TBIF] (Professional and Career
Development) & W9 = 2D NLMEHEEFEHOFTAZFHLETWVDH, WTADOEH TS,
(W92 )] (researchers) . [ ¥ & ] (managers of researchers) . [FAT/EME ]
(institutions) . [#FFEE AR R ] (funders) EWHMWUOD EH AT — 7 KLV H
—DEEICHOWVWTORKANLR D, ZOWaE TlE, £l 72 e b 10 B FEBFIERE /) B 58
EZTHLIERNEEZTONTWD, £, BIOWi#E LV b research integrity 72 &~
DEEBPPLRH A TETND,

2.2 ZffiE& (RCUK/UKRI) o 7F=H8H
FR—EOHHICEL > T, MMEFEOEMMER P ZORFEOHBMELRHR SN TWD, B
EEHICLEST DL T DIHEMENITONWT, BERAT =7 R VF—ThHHEE &K

13 The Concordat to Support the Career Development of Researchers ,(2019),The
Concordat to Support the Career Development of Researchers Commonly known as
the Researcher Development Concordat; Retrieved on April 21, 2023, from
https://www.ucl.ac.uk/earth-sciences/sites/earth-sciences/files/researcher-
development-concordat_sept2019.pdf

21



BENPOLLESPCFHAMNBRINL TS, HARTY O Fili ik B2 o A8 13 5 [E CILBLIE 5%
EMFZE -« f ) X —3 3 #+# (UK Research and Innovation=UKRI) . BB IZ\WH L EJE
LTWAE SO EFHES (Research Councils) Ik THbI T35,

2.2.1 CRUK/UKRI

B R R DI 22T, BRI OFE oMk L - 3R - BEE A Y 3 D ks
ElZB W TSNz, T, ZEMFZHEINMFET (Department of Scientific and
Industrial Research= DSIR) tWIHIHIOEHFHTHY ., TZIH bDOLEEAKET
ol

1918 /£ 2. Richard Burdon Haldane R ZEBEZ K H 5. BNFHEHEZE S (Machinery
of government committee) 7% [The Haldane Report] & MEIEN A MEEELIEE L =Y,
HE TIE D BT THaldane Principle] & Wb 2R 2R E O KA Z 1%L U o T
HUL=, B, B igeicE L <., BT oH%E (departmental research) & [ —#%
WCHERAEINAFEHEB L O] (intelligence and research for general use) & 4317 T
BEHIXREZTHY, 2O THEOHFITBIEN - ITEHWE DS L . B #7225
FiZE2 (Advisory Councils) OEFH FIZEINNLDAINXT L L TWS,

[Haldane Principle] ® F T, 1920 4Fic., [EZWEEHS | (Medical Research
Council =MRC) 2% R L. ZTOHRIHITH 2 1913 FICHRL SN EEENEEZE R
(Medical Research Committee) DOMFEZ = T X . EEMHEMEEE (National Insurance
Act 1911) IZHESWTHED LN EEZ R FHAMTEICHELT 22 EOMEZHE S L DI
molo, RO DSIREBN EFEOR FHEMMFIEITE & —H 2 B\ L. MRC (X B &% % £F
L, RECHEE e EOFRMBEEER & odEEL LR b, BNEEN S EEICMS L E
FBEATO LI R o TWEY, Z20%, BFMOHOFERINRL EIL EIFbi, £72
FHORBELRHFMDOEFICHE TR - &0 - HIROR T, FRREFEESZTLLELEAF
U 2O R E AT O ARG DS HESL S Tz,

200212, KO EW LU THEMAFERLDRNICELE T D200, KE LS E
(Research Councils UK=RCUK) BN O HEEFH L L THL ST, 2018 R T, RCUK
WX THODMRFEHE=VL O D, B, TEM - AXHFEHFEFHES ] (Arts and Humanities
Research Council) . XA F T 7 /Ty — - AR FEWFEHZEHES (The Biotechnology
and Biological Sciences Research Council) . L% - WHER FZMTEFZFHES (The
Engineering and Physical Sciences Research Council) . &% - L2 EHFi#ES (The
Economic and Social Research Council) . [EAF2E%& <> (The Medical Research
Council) . BREEMNZE®EZFHE S (The Natural Environment Research Council) . & L
T IR ZH 5% 3ES ] (Science and Technology Facilities Council) 2572 5,

14 The Haldane Report (1918). Report of the Machinery of Government Committee

under the chairmanship of Viscount Haldane of Cloan. London: HMSO.

15 Bird, Alexander and James Ladyman. 2013.“Free Inquiry: The Haldane Principle
and the Significance of Scientific Research.” Social Epistemology Review and Reply
Collective 2 (7) 14-22.
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EEHEF LEERICE T A5%EZ%]  (Higher Education and Research Act 2017) @ F
T, SORDLZEFETOA ) N—=variz#ET 57202, 2018 FICHEMNIE - 1/ X—
voa KR (UKRD) 2R E L, ERREoOMAERZRSOIENT, BERT O E
Bypk 2849 % w J ~X— b UKJ]  (Innovate UK) . £ L CamFHBEHRBEORG 23 5 A

VIS U REEHEE S 23 (Higher Education Funding Council for England=
HEFCE) @ 9 b k%@ﬁnﬁ%%ﬁé&sﬁﬁﬁﬁb@%ﬁﬁél XA YT 5 E 41908 UKRT I
MAE I T,

BIE UKRI N E R KO RN T 7 o7 0 o 7B L L THEL T 0 . EHIAFEE D
ENIC, BMERBRTORZET 0 s 7 ALEFHREOIE., BFEl - / N—v =
VICHETOBE. ERSAOMER NS EREHE LTV D,

2.2.2 HREB - BZWMEXEICET HFH

RCUK D EER 5, RO XK IZ OV TV OO FHEREL WD, £
DORFEWH & LT [Research Councils UK Statement of Expectations for Research
Fellowships and Future Research Leaders] !"& TRCUK Statement of expectations
for technology / skills specialists] B ENRNEIFohn b,

SOLFEIOWY | BIEORFRITMERN 0P EEHE T, lattract excellent
researchers into excellent UK research environments] ZEHHE L TW5S, LT
BB EZ G E L TEBY, [Attract and retain researchers with cutting edge
skills and expertise for the future UK national capability] ZEZ2HBME L T
Dy SIBOEWITH A0, [RCUK Statement of expectations for technology / skills
specialists] 21X lensure that technology / skills specialists funded through
our investments are well supported as equal members of research teams, and have
access to appropriate career development and progression] & DN INTW5DH L
2T, MBEBZIRZBHICH IR EMIE E L TEHFEICLEHLAXADAIRELVNI A v E—UNREFOM
BMEMRIIZLE LD D,

B, MESITINEE (Research Fellowship & technology / skills specialists
b)) OHEEMZFZ, FMMMARRE - R FEOREL XE T 2HMEAKLD, v U
THREOKZORELZFHLTWD, MES LS, KBS T 2 EE, HFEE - Bl
BT LOHEE, TLTIADPLRIKARLDL I EEV) Mo bERanTEY, W

16 ft A% 13 Research England & W 95 H/IC 7 5, WAERXRE O IEE M Ko E = E
(block grants) RXffZHY L Cw2Hfkcd H 2,

17 RCUK, (2014), Research Councils UK Statement of Expectations for Research

Fellowships and Future Research Leaders; Retrieved on April 21, 2023, from

https://www.ukri.org/wp-content/uploads/2020/10/UKRI-071020-

ExpectationsOfFellowsOrFutureResearchLeaders.pdf

18 UKRI, (2020), RCUK Statement of expectations for technology/skills specialists; ;

Retrieved on April 21, 2023, from https://www.ukri.org/wp-

content/uploads/2020/10/UKRI-071020-

StatementOfExpectationsTechnologySkillsSpecialists.pdf
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ThoESEb., MIEE - BN EOEEEZEMT 52 L0, HEE &R LORR O EM
HERBETDHIEREZKRLTND,

223 T34 XX ILEH] (Joint Statement Of The Research Councils Skills
Training Requirements For Research Students) =2001

RCUK 23 F 2fE il S LT 7e dvo 72 2001 4RI, S Fiio B o fFama &, 30 - ASUHF
REHED) ORIFITHTD TEM - AXWFEZEE S ] (Arts and Humanities Research
Board) MIFE T, FNoHHOTHERZIENOESEMAZ T TV AHLEHRBEO AN
WEZEAN BRI R B W TR SN D RNE LT 5 KR X F L (generic skills) ZEFR L
72, 2004 4 Code of Practice DFTICEBWVWT [Pa A v FAXFAFH] bB3BIhTEHE
D, TRXTORFRELZF[NRLE L TCEEORNHBENEHIND LR ol H 1,
RS Z2RRE L TVLIOT, EM BN FIECKET DRHERENITON
TEEkshiw,

Bz, MEREBEO N —=0 73U TOLESOE S TiThbhvdaX&E & LTS, Hl
. (A) Research Skills and Techniques (B) Research Environment (C) Research
Management (D) Personal Effectiveness (E) Communication Skills (F) Networking
and Teamworking (G) Career Management T & 520,

FAHTEESIICBI L C. Bl H (A) Research Skills and Techniques ¥4y Tlix. EAMIZ
LTORNZLEL LTS,

OMEEZ B LUFKEIET D8N

QM E OMSE LIZ#HEE, BLOEGH S LB T 268

@B & DI/ L OB S IC 1T DR OESRICE T 5 Fik

@B EMIE HiEmm & HIMICE T 28, BXOBFOMRESHICEIT 2200 HiEdm

ety o 38 ) 72 05

OB IOE =FOFAEM KL, M+ 5he

@EWIZE L TEL, ik, MEB LM T 268

2.3 WEEEH D4 H—— Researcher Development Framework (RDF)

1 WRE— (2010) TRZEROLEHF M [HHE&EHBUIEL] 217 235.

20 Research Councils & AHRB, (2001), Joint Statement Of The Research Councils
Skills Training Requirements For Research Students; Retrieved on April 21, 2023,
from https://www.dmu.ac.uk/documents/doctoral-college/current-students/research-
development-programme/jointstatement.pdf

21 Sk 21 FEO LAY A O REN KRR EMHERCEECHARENE O [HA
B AERFRBEOZMMZE I A LB LABEOSBRORIN T >V CToFEREEF] icd [V
a4 Vv FRAFAEY] 2 CEh, ZFRERIC [Yaf vy P 2FAEY] OHERZ RN
LTWw3,
https://www.mext.go.jp/a_menu/koutou/itaku/__icsFiles/afieldfile/2010/08/30/1296720
2.pdf ZIKHLL T 3,
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— . WRBEOVIRENIIERENMDOZ L THAS S, QA O Quality code 72 & T,
MIRBENIZOWVWTELTDHEEICELS Vitae DWFIEERE NI 7 L — LT — 2 (Researcher
Development Framework, RDF) ZZHM L TW5,

Vitae /&, SEHABEHME., MMRAEBHOE ELMEZOMEARA Y v 7, MERBICEET D
RKFEFGEAORB CTEH., SMORAOBABELRRX v U T HEZ BT 2 HEHOIEEFMMETH
%, Vitae IF 1968 FITEX 3 S 4L, WRFEMILE 5 & # — (Careers Research & Advisory
Centre, CRAC) ®—#ThH 5, Vitae DEZLRHWITLLTDO L O 5,

OW7EEOF ¥ U T7HBEICHET 2RO RBROMRE L I ELE XD
(Influence the development and implementation of effective policy relating
to researcher development) ,
OMIEEDOERDO OO EEHBFTOFE K %ZM EXE 2 (Enhance higher education
provision to train and develop researchers) ,
OEEL-OBHBEDOD XY ) TH LEZ A gEICT 5 (Empower researchers to make an
impact on their careers ) .
@DFFTRHEDOHMBETE - Fx VTHBICHT L2 XBOIRE LRI DT ALERD
(Evidence the impact of professional and career development support for

researchers) .

AIFE L7ZBEOHEM - v U THBICET 2 2008 F0Hamnfkansg 2 & a7,
Vitae 7% 2009 FFICHFEFIT L o TR ERENOAF LV ELZERKRLLE T L—LAT —7
Researcher Development Framework (RDF) ZRE L7222, RDF O NFIXLL F O & PH & 72,

BEBABEONEE BT D KRR EZ T 5 (present the generic
descriptors common to researchers in higher education) ,

QEREOEEHRBICEVWTHIREZIT > TVLIT X TADORMEZ —KHICTR T 5 (seek
to describe characteristics of anyone conducting research in UK higher
education) .,

@M EEECENERL TVWDIDT TIERVWD, FRICHET 2 HSFEHENOMOIEE %
4 t¢ (contain other activities related to research that may or may not be
undertaken by individual researchers within higher education) .

OMF RN EERIEBNIC RN EI T LN, MMEZR XY VT 2#ED HIZON T,
MEDFEITNBMADOEMLAR—F 7+ IV FO—FHELTEEIZRS TN Z EE2RWMT
% (recognise that increasingly as researchers progress through their careers
they will conduct research as part of a portfolio of responsibilities in

which research may or may not be the main activity) .

22 Vitae, (2011) , Researcher Development Framework; Retrieved on April 21, 2023,
from https://www.vitae.ac.uk/vitae-publications/rdf-related/researcher-development-
framework-rdf-vitae.pdf/view
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QHBENTHY B LIAENTH D  IREL L TOFEBIIEBWTOBENTZIFEE G
¥ E 4 5 (be aspirational, yet realistic: identifying the attributes of
good researchers at different phases of their development) .

O@OMFFEENPEGERNLZF v U TIZOWTHW 2 %72 (make no judgement about
the career choices researchers make) |,

@2020 - F T EBRENED L DL/ T 2% THIT 5 (attempt to anticipate
how the research environment may change through to 2020) .

@M, HRE L ITHBORE 7 v 7 0 —v BBFAGGE . £ 7213510 A5 & FIE
~DVY U R D (avoid any link to performance appraisal, national or
local role profiles, job evaluation exercises or academic promotion

procedures) .

ROFOHHIZADOD KA UMD D—— ALV A=HikEMWES., FAAL L B=
EADRERI, RAALA L C=MROEHEE, NAAL D= 7=V A K- Z8H.
NI Ky ZOIZT, FRAALVORNFEFIEHIZ 12T RAAL ViIZMpibsh, £Th®
NOYT RAL VR, a7y —_X—=XT, Fit6307 4 A7V FHZIZXK o Tilik
INbD, FTNENDOT 4 A7) T HZITI~5EENH Y, [Professional Development
Planner] %@L C, HHDN EOREEREICWEINLEWVWI L =TV v 73l liz &0, H
FIBH 7 D FZ R R PLIC DN T, MEZEH OB HFOEHIZONTER - FHEN TE 5,
FoA b h—~<YDORHELR—FTIE, RDFOHMAZ HARERL TWDHH, TORNEIT
TRoOK1DOXIITRD,

23 https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-
researcher-development-framework-planner/research-development-framework-
planner-information Z &M L T3 (®R& 7272 H 20234 4 A 21 H),

24 https://www2.deloitte.com/jp/ja/pages/public-sector/articles/edu/professional-
development.html #Z&H L T3 (REKT 7 RAH :2023% 4 H 21 H),
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1 Vitae @ Researcher Development Framework

ROFIZEWT, HMEENPMO CTIREH N OMMEHIZE XN TEY, ihE L DH
B, EHEE LORVMAL, MENTE., MAOSEOFY VT HFIZOVWTOEERLED
TRTCHBENESND, TOHIL, FAAL AT - Bl Wb D ik & e
NZHB=DbDTHD, Aifli THA L7 Quality Code @ THFFEFEM D [HEHE 14) TF
FLTW [WsEeEn) ° THMEEN) OoFHFIE, ECRFORFA LA L —FLTWY
LEMREVLHERE SN D, EEE RDFICHEWT, FAS CACEET LT 4227 )T
FOEANRRBZ VLN Z LT TWD,

Fo. ROFIFRMEEEXRE L TWD O T, HMHEHLMIEFIEICKET D5 E 726
HIZOWTIEFFHFLLFENLA TR, FIAIX, T—FONELHITITHO>NT, THFFEGIE
(HEmAmE) | WO 7T 4 A2 V7 X TIIHEMENO BRNRTFEICZOVTOE ki
<. ®»< £ T lUnderstands relevant research methodologies and techniques and
their appropriate application within own research area] Z KJFH|I & L CTW5b,

FFELTBE LWV, Vitae D RDF I F TIZHAM LI [Pa A PXAFAVEH] LA
HEEGERZRES LW 2L THD, MAEOHB OMISEMRIZOVWT, Vitae 23 FAT L
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T35 IComparison of the Joint Skills Statement with the Researcher Development
Framework] X D fE# CT& 5%,

3 BEIRBICBETIRARXFILEAEOT7 IO—F
INECTERLLEABNSCFNSEZMBL T oL, FREHEMEN (VY —F - XF 1
) BMEROLEMERBHSN, THICOVWTOHIERHELITOATWDEZ ERNGNnD, H
TH, WEREOFAEDOHIEA XV - HFFRHEE T O B O 2 EPED QAA D Quality Code 72

FlizbEMTF N TV D,

L, MERBIIMESN—ZXThHY ., B O ZEIESE) O E & ORI O #HE DR
BEMNTOLR TS, BESTEARAMITRVRNK, EAXILVORBES T, HEHBE L0
RO FCTCHERNIOERZFIFHL TITH 2 ERERNTH D, AHTIE. FHI O
WHEOHE A ZEHT LT 5, 209 2T, HFHFIHEMOBELRBICELSLK-
T, HFRO=DICHFT FEOBEHIZOVTHRFTL TV,

3.1 FXREDEEME

WIHIFETHRL, HEHB O S I ERROFEICE s TR FENDEEMNICHZ
AXNVORBERIZEDLFED—DOTH D,

QAA&National Union of Students (NUS) W FEAIT T A LREDO T A4 R Tlx. H#HLHF
FTOHMERLEBICRENL2BLELZ2F 20RO ETHLEBREOFZARANICL LN, 7E
BETH LR OHIEE L L TCOREZRE - Z|ITL2HMFE - A& —& L THRET
LEVnH 50, REHBOYLMNEREEZHBA LTS, £L T, BEHEBEDIZNIT,
M B O EE A (Subject librarians) | fEHE(E T O FMZ (experts in
information and communication technology) . MIEE B K DI Y E (researcher
developers) . R B O FiEkE « HMREE - 3£% % (members of academic staff and
professionals/practitioners in the field) . DO E LFASLCEI ¥ U 7T HEE

(other doctoral candidates and early-career researchers) HiEELHEELZED D LT
HEQEENSCHY T 2002 R7IETELHERIFLE 2D L0,

Flo, HEMSIIESEE»L TR bRk, B ETHEBREBEOFAITE
EHEREFFSN TS, FEFEAF VORI HDNDLFNIOEEIZ VNI LT
ROCHHT 20E, FEABHFORBRLMELFEHE L OMK - EBiwO FTRESND
bOLEIh5b,

25 Vitae, (2010),Comparison of the Joint Skills Statement with the Researcher
Development Framework; Retrieved on April 21, 2023, from
https://www.kcl.ac.uk/study-legacy/assets/PDF/graduate-school/Vitae-Comparison-of-
the-Joint-Skills-Statement-with-the-Researcher-Development-Framework-July-

2010.pdf
26 QAA & National Union of Students (NUS),(2011),The UK doctorate: a guide for

current and prospective doctoral candidates; Retrieved on April 21, 2023, from
https://dera.ioe.ac.uk/10450/1/Doctorate_Guide.pdf
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FREHB OB REEREZTNREICONT, Vitae LD RO LI ITHET BN D
0L, FAOBELEHEM TSI L, BN ABREh SO ERTL L, RS T
VOBRICKET S, EMOBHICB W CHEITTONEIZE I MEMNT L NERSHE
HZE, BEF— L0, T - UHE - mEL - PR T L - FRIEEICE L CRET
52l MHMEZORE, BEX LT ERRBICERNICT A — w7552 &, M7
277 LADEBIRRIZCONWT T — KNy 7528, KHEa—2A0BEICHET D
L XYV THBOXEAT OB E . FETATRAMBRA RS THIRAN THFER X ORE A
PR—=FTDHZE, HRREOEEDOEZICHOVWTHET D Z &, KM LD K%
I, ARXALNETH I &,

3.2 READOHEIL—=VIDHLEMEH

WFge 2 L 0EEO BRI A DWW T, Quality Code TITHE I LTV ARV,
EETERFIEICTFAOHE N L —=2 7 - IEOHMHAPHEIND E WS Z &ITh
S>TW5hA, AHEITIiL., University College London (UCL) Z#@lic., Wt b L —=v 7 DOftL
AT DWW THEICHEA LTV,

A FYATIE, UKRI OFMEFEX PO K EZEZ S L - TWDHE AT, WFERES B
DZHPNBHENTONDL Z L2250, UCLIZRBIC, TRCOMESEAZ R, FH
QHEMBRBREOFNOBE XX VR 7 a2/ 7 A (Doctoral Skills Development
Programme =DSDP) RLZNICH YT HMOBENHREEIICSMT 52 L2 HEL TS,

ZD7HIZ, UCL IR EIC L1 DDa— A2 KL HEL TWD®, DSDP O
Uk =2T ABEIZTRESIC Vitae @ Researcher Development Framework (RDF) 12 X3\
BV, $_XTOa—=RFIRIFOMUSD RAAL Y (FAASL A= LMPES, FAAL
B=ADREN, FAASL L C=MROBEHEE, AL D=7 =V X 8-
AT B Eey B TERNTVD, 48, FAS ALy BT END 3 —ANK
HZ2WNWE, Fl, ENLD0a—ARHEMNF Lo TEY, 1 BAAIXEHOMRE N L —=
T O%iEEEWRT H, QXICHER 2 EHMBEOHMBZMAL M2 T 72D 20 itz & 2
TEMRE LD,

RAAL VA=K EHMPOEBNDO A=A LTI BT, LFORDOEHBITHSIbIN D,
O7 VT BNy Xr 72T Mk ( Knowledge on critical thinking)
@Wr7T Y A > « J71E# (Research design and methodologies)

27 https://www.vitae.ac.uk/doing-research/doing-a-doctorate/starting-a-
doctorate/supervision-and-key-relationships Z &M L T3 (&&7 27t A H : 2023
F4H21H)

28 UCL, (2022), 22-23 Course Catalogue for Researchers; Retrieved on April 21, 2023,
from https://www.ucl.ac.uk/human-resources/sites/human_resources/files/22-
23_course_catalogue_for_researchers.pdf

29 THT I v 27474 v 7 ICHAETEZa—-—RBFFA4vyDICREELTWSE 20, FX
A vDDa—RDHIIF ALV ADXRITE v,

30 https://www.ucl.ac.uk/human-resources/organisational-development/training-
inductions-and-leadership/researcher-development/training-points # M L T\ 3%
(R#&7 272 2H:2028%4H21H) ,
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@ oi=d D>’ —) (Tools for research analysis)

@XHRFHED FE# (Literature review and library methodologies)
OXEMAED =D DY — /) (Tools for literature review)
OMEaIa=Fr—varoDzddY—/b (Tools for research communication)

ZIMb bbb K HIT, Microsoft Office DIEMA AR WL R2 Y L& ® ., HFFRIEH
WWIEATE DY —LEBENDSDP D a—ZADHYDEEEZ 5D TWD,

o, OMETHA v - FEwREOCOMESHTOTLDIZRT 5 a—AONREERT D
L OEIAON c B TFRICE T ARENDSIDP O TERMBICE N ERSND, FET
P A s FERICITER (qualitative) -« #HY (quantitative) G 27Oz —2ARNHE
LTHIN, TOHIBLEBNFEDOa—RT21HHY ., BENFEO =IO 6 DI
LEFESTEBY, L2bZEDOILEDFILHEMLNeWa—AThDS, £ LT, ST
DDV —VIZE ST, R+ Stata * Matlab 22 ¥ 5 — X @Y 7 MCB#$ 2% a2 — =
Lo TUWA,

U EOREZTNTIE, Yy 7EHFRITONLIN, MOKFEFHET—ADEE - FRREK -
SE-RTUTATEHRETHL - EOMEAFARBEOBEMNBE D 2 D KO AN
HEINnTWs?,

B, RO A X ABEOREIL, MPhil 205 PhD ~OBE (FK) BV THLER
MELE 72D 5 5,

3.3 27 TavIEMBERANL—ZVY
TTIZ [PaAfr PAXFAFH] 2N
BREPLOESEEZ T TV A LEED
BodonsZicis,
ZOWVEAIMIT LR O LD 7, WEANOMAEZFA L TERTL2HEG S &HDHH, UKRI
TR EDXLIBREMADHDLDIEA D D,

HHEITT TIZE K LA, UKRI O % 498 5%
AT, FEAXRALOINBEZIT S L 2%

3.3.1 UKRI @ Studentship

PhD Studentship &id, M HRBOFLEZHRICLEBFMEORWIEZEHETH D,
Studentship O E ST EIC UKRI D FIZH D T 2O RFEHRRTH DL, —KHIT, %
EONIEEHB L O - E - B Ao T, I EAZER L7 9 2 T Studentship IZH
HLEAELZIT D, BAMICHRFEICESWTORERO T, FFEHE OB EELIC
2B XMPABEBERER LD LWV,

UKRI OWF R ZHE DS DIINIT, BAIEFS (Alzheimer’ s Society) . ZE[E Og i
(British Heart Foundation) . E &M 2a24EH S (British Federation of Women

3lhttps://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.ucl.ac.uk%
2Fhuman-

resources%2Fsites%2Fhuman_resources%2Ffiles%2Ftraining_points_guide_for_pgr_2
022-23.docx&wdOrigin=BROWSELINK # &l L T3 (®&7 27 AH 20234 4 A

21 H) . HAREFRZAFOMEFK 2 & LTHRMLTW S,
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Graduates) . @— XY I — X{E#t (Rosetrees Trust) ; HEWFIRFEH S (Diabetes
UK) 72 & —EFECHM Y25 6 Studentship #2550 & 5,

UKRI @ Studentship (I°, M HHBROLLEORELAEFHEO MO oD E®, T L
THERERZHET 2200 F L —=0 IRRBNEERORSZRIMIT 2 2 L 2 0 %
NELLTWD, 2022 FETIE, REBOF A — MEMBIK 4,596 RN K, EEHE L
THM 17,668 R FEZMHMLTWD, ZOENT, FRXBME . WIFER LD DE
SHLREHRAFO T TRMIETEHMHEMAEZMEL TS, HRAIT, PhD Studentship D iR
HJBERFEREOTBHEEICE > THLAENDREMLERIC/Z D DT, Studentship G4 Z
LTEL OEE., WEMNNL bREHOERMSORERRLEOHE RS L TREL TY
2

Flo, BERBEZMTTLHZOMDO P L —=0 7R DHAFEOHEZIT OV T, UKRI ©
A= RXR=TU TIEKRDOLIICIHHAZEZIT > TWb, Iln almost all cases, your research
organisation is best placed to advise on what is available. These may be: (D
already built into your doctoral programme, @ separate opportunities that are
advertised and need to be applied for within your research organisation - speak
with your university for more information.] 2 F V. FFEEENOFIE XX /L b1 —
= OB ORI ERIRELTVWD, ZADHD I &6 E PhD Studentship (231

L@ S BN OENENONLBMENH DRE I DN XD,

—J7. UKRI OFFZEHFHER T EEICFETIHBEL TV DH DT TIEAR <, DIP (doctoral
training partnership)=° CDT (centre for doctoral training) 72 ¥ Z @ L THEI D FiT
BEEEXANDIONEBRTH D,

DTP & CDT &, fiHLICE 5 LRHEDT — v%ﬁ@@iﬁi FRO %R - K=Y
—VT LThHD, MBEFFAEOMEREEGICEHLTHE R ITLAL ML, #E ITH#
H o E ﬁfﬁ*ﬁkéﬂéﬂ//—VYAf&)@ LD T—~bHEBEOERNZN—XIZHH
WEDLNDHDIZXH LT, BT Y =T AOT —v RN REFEHEDICLI - THEIN
5HDTh DY,

ZI) VoM AIC I > T, HERFZOHEFEBKOEEREOHEEF - MMEEE LKA S
NWD7ET T <. Studentship X F72FEICE o TEBICHAZED HERICHEEHE
DF—LOBBRTELHEHGLIETOND (HBAEICL-THETr Y =7 b - EEOEE L
AfE) » TLT, 7—~vHLTHREINDG ALY =T AROT, A V2 =T 47V~
DWFFER X M OBE L FREE 2 D,

3.3.2 MIRRAXILARICET AN F——8BF -t 2HAKXEFEHE = (ESRC) ZHIIc

32 https://www.ukri.org/what-we-offer/developing-people-and-skills/find-studentships-
and-doctoral-training/#contents-list # =M L T 2% (KT 7 A H : 2023 F 4 A 21

H) .

B HF DOEWICOWTIRLY - WEMNENAERERROHAHEZSEL T2,
https://www.ukri.org/wp-content/uploads/2021/10/EPSRC-14102021-CDT2018-
Presentation.pdf (#M& 7 7 & A H : 2023 % 4 H 21 H) .
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Studentship Z#Z Tl - 7256, MAAF VB EZZ T OIRBLRICAEAL LGNS,
Z X ESRC 72 E DM EFEFH 1L, DTP =2 CDT O MR IZ I 1T D HF%E % %L D B & o H I I B
LTCHA REREELTVDY, KETIXESRCOH A RIZHESWT, TOEMAEBEIC
B+ 5.

A RIZ XX, ESRC @ DTP & CDT 1, HEOE O @& W LB 718 - WFIEae 1) B3 o
PLEEE E L TRESITLOA TS, BHEIELSOH D =—XITH L, ESRCIE IHHE
3] (one size fits all) OX >R T Fun—Fr2 oML, UTDI & NERIC
L7z,

il
m

Orr—=v7FPERLTHL L

@br—=v73F MAOD==-XL FRIBO=—-ZXORGT 2B 5 2 &

@ BH % % &t ?‘55& L TPOORERNTIET VAR XD =— AT &2iTH 2 &

@F —=FEM - TVINAXL - REEEMET -2 O A VICEEST 2T b L —
ST BT LA ) R—va O EEN

OHEELHERORBROPE LD THEMIE] OHEENE

®ODIPDODH#ELD L —=0 P DO=—X %W T X9 . FHNO&HR ST National Centre
for Research Methods, ESRCOME vy =27 b, I3 OMEBOEMN 1L —= 2
TOEIBREXRES M T 252 &

HARICEDE, ESRCBBX TWDHHZE AT VBRRIL, [

(conceptual) . [—fAY A/ ] (general research) & [ E#k - Suihy R %1
(specialist) EWIH = 2O>DFMHHNSH D &9,

F7o. ESRCIFAH SR ZMEICE o TT VXL FIESKBMK CEMRT — X D) ﬁ®$
EPRLEL L, MEAXFAEEOR THLREMFEOCEHFZRHICHYHEERMESTIZLT
Wo, BMEMETHWD FEFPENTOLNEAN THH, TALL DTPs should be able to
demonstrate a strong quantitative offer across a breadth of social science
disciplines and ensure digital methods are embedded in the training for all
students] EHIEL TWDHP,

ESRC DHIfFICHB W T, BREMICUTOL S T =% - fHEHSHTICHEHET 2RNEZ T O
TWd,

MR oMo IcB T, B - ENEZEBRA XV IEVHIHONIET A o % HR
THZEBNHERSINL, BTH, UTOXOIRIENRELIND,

34 ESRC,(2022), Postgraduate Training and Development Guidelines Third Edition;
Retrieved on April 21, 2023, from https://www.ukri.org/wp-
content/uploads/2015/09/ESRC-100123-
PostgraduateTrainingDevelopmentGuidelines.pdf

3B RFFEONHCRIVEELABENFEILBELINI ALY, PFHEORELDXICD
WTHhFRL T D,
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* YUY —F Y —L L LToOAIREBKEE., MFOHESLEY 2TV THFA T —
A, V=V XNAVAT 4T, B I T —FREOMfEICOVWTEE#EHL, W - 210 - &

BRI REICHOW TR BT 5,

*x Yo TFY T HEERR, FRERFT O KRR EDT T un —F THEG2
F—HEEERICONTHRT S,

¥ T =g Y 7 b GO FIECOWTHEST S,

[ AF V] OEFDICENT, EHEHE - - EZHOENT, T—XEHL S
MR —2OMIELEEHEBEELTELEDOLNTWD, TOHHIEIRO LI TR D,

*WECTHEHAT 2 EEKN 2 FERCr2»bLT, BBFEOT — X2 ERHT 20, HiLWVT —
ZEFERT 20 (TN T—=FOMGEEL) THrrbbT, T XTOFAEIT, 7
— X ENROICERT LD ONBERNESH/T LA MFEIND, 20D, A
RRICLL T o), ZEAM, MBENRMEICH T 2HME2ED D Z PN .

QA —T Az 20FAI L EERE a7 bOUMIMBEE»SERAL, HEMEL
B DL

QOF —4%Fxzvr - 7 V—=vT7L, BERMEOHLIUBEARA T I 4 KD 0%
152k,

OT =47V —=v 7R T —RERET —FWMERIED F B,

@OF —X2OHEL a—T 1 7,
OxFEhfifbEiazERAL T, 257 —¥E—F (FFX b, BR, HER
E) itk - KRBT DHHE.

®FT — % ORI

DXVIESFIHEND =DIZ, BB/ T —4%/2—FE2E kL, FLITEDRIAY b
VICHEIT S Z &

®F —HT —hA7,

© General Data Protection Regulation |Z/KL4 5 F — X L2245,

[ B - e A0 OE4 1%, [Specialist subject/field knowledge] .
[Specialist qualitative skills] & [Specialist quantitative skills] ® =IH B
H7oTWah, MTY [Specialist quantitative skills] TIL. BARKE 72 58 FiE % 2
FTTnWaed, BERMBRBEABNEICOVNVTERLTWVD,

AWM WE Y T 7 v — 2 HiRIC, FAOHMSEICHE L ENIEFIEDO R X LD

W ERNGETH D, —RIWIC, BTSRRI L TWD72AEIZE, LT X5 7REEN

WHIREI N D

OX 777, FFXOMOT—2BHERRIEATRRENDEHELREMHET —2 O

MG - ohr - R

QONRFZANY w7 )N T XNy 7 OREBIF G O E & B - FE

@7 mvRAkrva r RRERINT —Z O, FEBREHEZ H W 5 R EHRHER 2 PR A

DT — 2O HEEBEL, VY —F 7 ¥ 1 c@M3 2 (F] - ANOVA, FHE,

MIE/IEBEE R, 2EEET )7, BE/ZUVXLHRET LV, KEE L LT

LRVET Y T
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OWET A T = OMEICIEC T, RFoh. 77 2% =08, 2RILA T —
Vo7l T—F%K s J =D FEZIEH,

OREWTHI T, A N PR Y =40, 2=V =2 PR=XET U T EDFik
2 EACTE M,

3.3.3 ESRC EEEMEF £t > 42— (National Centre for Research Methods)

ESRCIZMZEAF ABHFEO 70 77 Axk L THBY ., T oHE Y4 58 1T xEI%E
FyEE® % — (National Centre for Research Methods=NCRM) T& %, NCRM [Tt F
FIBTOREMOMETIED P —= 7 2AENICRET I EEZEHELLTEY,
H ot h & 2004 4EZ ESRC D& 44D F T University of Southampton % FE{AIZFE S &1
Too 2014 FLLR, NCRM IZHEEB 2O HiEmE L P L —=0 7128 W TEEMIZEF D
»HHEUvH . University of Southampton, The University of Manchester . % L
T University of Edinburg ® /S — hF— v 7O FTEE I 53,

NCRM RS2 LARINIZ & . ESRC BAFZE FiE 7 v 7 A& H B THE#EE L TW7z 23, NCRM X% L
LbOT T T hERINLTE)ZT, SHLIEEHRRAXFARE T 7 7 LOIEFEERTZL T
X TW5,

HTH, NCRMIZ F L == 0T =X =2 Vb P TEY, NCRU =2 =202 7 1/
TAEADHBRLT, ZOF —FZX—Z2ATlE, o X—rF—#E - HEM L —=v277m AN
A — - BEREPEBE LTI ML —=0 7T 0l T A8 (ZQOFEAERYaI—Fa—2R
WHYT5b0) b, REDOREAVaI—R T IRGEHREZERLL VWD, TiX, &
DEIa—ARMbILT WD DIEAH D D,

UTF, 7= X=X C#HloTW5DH, 20234 1 A~6 AREDOT XToOa—xEHR (G
167 23— R) ZHED, 7TFA TS =0 00, TROHDAFIVHBONEZPHRBIC L
bxb,

36 https://www.ncrm.ac.uk/about/organisation.php # 2L T3 (&7 7+ A H:
2023 4 H 21 H) .
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M2 a—2NAEDOTY—RKZ IR
I—ZANFIZOWVWTOHRADOT — K7 70 Rhbbnbdiic, 7—2oICBE#ET 5
SENEHEHEEL TS, EEOKEI—2DX A bb, FEAEREONT FIEICHEEL
TWHHLDTHDLEMRTED, 70, a—ARNAFERRa—2AF—U—FOEXy MU
— MRS TCERTLE., T—FWME. G FE. V7 U 2T O EDER
FEWMIZHAT 2 a—2NEBRERNICEMICRsTWDLZERnND, 20O L%, Al
TR LEZESRCREDV DT EMNFECER/RZERE L TV LEWVWIMmME —FHLTWND,

3.4 MR

Mt BEIIHFAFEMAROBRBBICE EF DA #EH2HTIRE R V5 B 1 38 v T 8 2 722 b
RFELBEBEINTEY, FERHHFMHOMEEZTICL > THHEMUEREO —BRE L TAAX
Llen, TOZEEHoT, MMEEFERZ BB ITHEFAM T 0 7T 2%, FEHFMFAEZ
BUIHHBEEZITOHBE L TH D,

it\%lwﬂ%&mﬁn®ﬁﬁ¢ﬁ®£L% IR B U /e & O TR % 3 51
iff 52 35 o B %#5&%%&@%&&&%_\ﬂ&%_ﬁnz%wﬁﬁéiﬁﬁéﬁ
ﬁﬁ@%%®%5ﬁﬂgﬁﬁofﬁ%éﬂéo

— . BE L MMRFEAN T e 7T AICB W T, WP A VB I JEIE B 0 FEEE & M o8
TOHHTHI X 2T LICHMABAENDIDTEN, HRFEMITH £ THREN— R THETS
NH5Z &, TLTHHICLsTHUBELEINDIAFLVOHERHD, TVt HENESE
DERIZEHL CTRELBBOFMRBEHLAHAILESINTWVWDI LI TRV,

WHEF Y FT - IHMBAROMERI & LTHML TS,
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W FEDOERE V) R > TE 9 L. QAA ® Quality Code R Vitae ¢ RDF T,
WRED A DREMEFEILCOVWTEERDDLI OO, B EFTERFRE 2RI
WEDT, BEMICEDI I RFERLENCOVWTIFRAELTELT., HL X THlEK
%&$A@%W@fo%w%%®¢ﬁ%mwé&wﬁ:&K@ofwéo:@iﬁu\
HEE L THLEHERBICBI LD AFVHBEOEEE~BFINLTNTEH, EEDO XX /LERE
xj?Téi%@%Eﬁbwﬁﬁw¥%%a@%ékbwwof?ﬁ&bm

Fhlph . FRNORENDEAFE a2 —ZADIENIZ, UKRI @ Studentship 72 & OBk 4 - 2%
LB ERE T 7T A AL, BERMICESRCOTA RTL v LHIc, BELTD
ﬁ%%%@ﬁ%%%%’%mbtoﬁ4F74/ KL L, ESRC MR FIEE/GOTD
OH M R - AR, KM=y Y —2 7 4 (CDT - DTP) | 721X NCRM 08 7 ¥
17%@&%LLT\%ﬂ%@ﬁn$%(£ BN O FIE) OE/GOI O OMHE AR %E
EZTWD, 29 LEFRNANAOHEMADOES O T T, FEMIZ Studentship D ESHE D A
Bmod, EEERBFEL SR, MEAFABBOREL Yo 2OHIE L N0 FEE
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— R, MEIFEE, REE, 7TV A NP WMENICED R FETCT -2 E2FHATE S L
I T RN A W4&/x ZTOMDOY = VDIEH Y — A et 5 EENLEE & HE

STWD, ZOIENIT —XOWEEFEHIZ., 7 — X R#EE, 1998 F AME, 2007 4%
ﬁ%ﬁ%~tx&%;o:%/u—@%ﬁ%%ﬁ&@&%%#%ﬁtéﬁwndﬁ%@
AN

RECHELEZVOIZ, 7—ZmEEI - HRKTROEABZEE IR TVWLZLETHD, £
DIZOT—=2DOANF, EH, AEPNEATHY . —KATRIZHFLTHENLS>DT 7 ALY
TWEHIITEEINDIZIEBEENL TV D,

24X Y RIZHITHEHR
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A F Y XTI, AMAT IR E L2 BEERR T O T wnas, FE%E (Equality
Act) . AMEVE (Human Rights Act) . VHEFZB OWHEF|IZEE 4 5 £ (The Consumer Rights
Legislation)., T — Z{f£# 15 (Data protection laws) R Rk DEHREZ @A L TEHE -
HLdl 2 LT b,

HEEB I PEBEEICBW T, BT B LERNREEAN 2N E NS Z L2 F R
BEL_LENW)IEDE, A XY ZATEMAMLIVTHBOT —FmBE A AT 52 &
MRDODOLENTWD, £H5FT5HZ&T, FRAxREEPSMEBMAEDORED S L T—ARIELTE
Lo, BUTERTEIANA—SI N2 WA HEAOERAWMERHEGEZ £ TE 5,

38 https://uksa.statisticsauthority.gov.uk/the-authority-board/committees/national-
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committee/ % S L EHE L T 5,
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ZOT 7 vAEH, EFOMBEAREL, AXFBOT-DICR D LIICAFAOHE
HMRICB S 24T O MRk & L TN & 4u7z, NSDEC i%, l%%m}% (ONS) | B #E &)=
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WCEWH DD Z ALY — BT RS 22T 5,
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39 https://uksa.statisticsauthority.gov.uk/the-authority-board/committees/national-
statisticians-advisory-committees-and-panels/national-statisticians-data-ethics-advisory-
committee/Z ZWDO T TE O T3,

40 https://uksa.statisticsauthority.gov.uk/what-we-do/data-ethics/centre-for-applied-
ethics/#:~:text=The%20Centre%20for%20Applied%20Data%20Ethics%20was%20establi
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LWBRR Y — & A 23 - F6i - FEMM ORI, 7 — % OfmENmFIH 28 < 2o o FHl %
EHTWNWD, ZOHMAFMAZRLE LD T, BRM—T — 2 Z#EHT] (EU
General Data Protection Regulation) R EFDOEEFDO T — X (R I T 25 HHl 2 k& Lo
O, WIFTAREFHCER Y A E LD TRLTW D,

L =AU =273 FEIC, 30o0WAFEMEA GEWAME, RHAEML. AFHE) L. F—20
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HILTWD,

BRAMYE : F-oFHAEEAETHY, T XXTOITE, YutvtRX, T—FEHETZ5
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BREAERE: SHEMT LT, FoLoRnTav s FThoThH, RN ANF R
CEHDOAD=ZALRARTHD, BRELIZIZOREZN., BB I ORZOBENT
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DENHEHRDZ S THHERTAZENEETHDL, OMERICEELH X9 5 AE 8
WL, MAOMEEEZBEL, Y2 Y=/ M ZOMBENAETIHENN T, A - REE
BOMMEEEGLALOREE —HTI2LHICTIILEZEEBEIRTLERL 2V,

i, ATHOIMT — 27y, BREELMPOT —F ORI R EE2HRBTERVGE,
NEHOFANIRFA SN D, Fl2IE, Al V2T ARE2NMELZ I AOHETENT — 4% %
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CEEMICET AN A XL AT, T— 2ty FORXTEM, ARSI, EOAT
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HoDBERMARITENE, OAKoORIE LN EEEZERLBEMT L2 L, @QF R EMME
ER ol TF—LEELZ L, QUEEZESTTLHIZ L, OTFT—FOMEELRAZHMBEL ., M
MToeZl, OLVIEVERMWEREZEM - RitT 22 ThH D,

5. REHLIUHERFED G
5.1 The Alan Turing Institute*?

TREONFIZUTOY A FEBRL, BEL WD,
* https://www. intotheminds. com/blog/en/uk-data-ethics-framework—explained/
« https://www. gov. uk/government/publications/data—ethics—framework/data—-ethics—

framework-2020
42 https://www.turing.ac.uk/research/data-ethics # 2O T T L ®» T 3%,
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T Fa—U U THRFIIE, T YA TR AL ERETXTOANDOFIED T
DIZFAL, 2RO D0ERPRERLR2VWHEREZ LT btz Ri#ET L L2
BT —~DO—FE LTAENMNT TS,

LTSI —TF, MY, AR B BRYRE, By /T 2B LY
TNV AL EZHMETHIEIERMRAEZED, IVIE#HIRT -2 A =X - a3
a=FT ot hL, BET7T—~IZETHIAMMGELREL, T — X MBICET LT 22—V
YITDU =T ay TRRAANRN R R EEIELTWD,

5.2 XETODEH

AXYZADOHERFETIE, T—mBICHEHTIREOHELNZS AbND, TAYH, T
— A EEICH L LA T e 7 T A b WL oD KRFETYEL EIFbhTnd,

F I ATF— RRETIE, T—FRBICBI2EANLREMOCBEEZRN T LD
W, 7= LHERICAEZTDI I EICL > TALDIEERNRMEMMEICOVWTO LY —f
B2 LR AT 2R 2L TS, REGHESOE LA (MSt in
Practical Ethics) O —# & LT, £/ iFMIz LB a—R L L Tx#ETLHI LENTE
ZoRA

U7y Y KRETIE, AL, =%, TAIVXLOMEFICETIELZMN T T T
LEFFEL, T MMBEBICHSEEBICIERT 2 AMOBERICEHKL TWVWD, FiZ, o
B EBEZ MO ICMBREZ I SBRFEN MR ZRIE T 2EMRLT
W5

4 https://www.conted.ox.ac.uk/courses/data-ethicsw # SO TP T L H T3,
4 https://www.postgraduate.study.cam.ac.uk/courses/directory/phphmpead % & ® T
TEEHTW B,
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-MAFZEDEZFEORELGEREL L T-

FL&HIC

Mats (FFICHSREEE) 28D EREICE-> T, W AEEMBIIALE R ER L L2
5, EAmBkix., RMoOMAERZE (Ipsos 2 &) R&MEE GEhatid) REThH
DR, AX IV ATIHEAHEE (B)T) bAROBBEELE 2o TnDd, B, A XUV ADH
T I B+ 5 EEMEEO Z & 2% Government Social Research profession
(GSR) & FES, RHETIE, ZOGRIZEALT, EOLIREREZ/BLCAN, O X
DB AL T, GSRELTHEHML, LT, EOLIRFETH I RLIBEEZLTND
DN EDNT D, TOHTEBEBL T, GROMKIWRERDZEN, RitFT v s 7 A
(BSc in Statistics = MSc in Statistics 72 &) OffifEz@mH TV DH Z LICEK LT
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AHEIT, GSRICET 20Ok E L THESIT, KO 38T bb, (1) GSR O
B (2) GSROAZE., (3) GSROBEMBICHOWTHiEICiN S, Zh b RITH 2SR
ik E X T, BHAR~OREO FHMEZ LR X 720,

1. GSR D &S

GSR & 1E, AITICEBE T 200 E (FHOEFZAKE) OZLThd, HL  Hid
X, TR OBRONRE - 1T - REL - iz YA —F 3272012, HSRESCITE
A A AR - EET D, 20214 2 4 8 HBIET, 2,400 ABL ED GSR A AKX ITHHFE N T
BO, S /ML HE, 50 L EOFELHMICIE N TEHEMMRRE GEMIZEBERT D)
EZTTEH TS, GSRO AU AN—(F, B FITER TR ED LR 58
O, RIEWERME REZROEMECHERINLTBY, EEWN «- EENLROHFTOT 7 a—
FERNT, BFOBERREICEEELHEZTWVWD, GSROBICEEREEIT, UFTOHED
Th D,

O BRREEZPERSMEBOE (FICES i boE, Bk, 78, BX) % &
DR TELLIIC, ZOLILOREERKT D X ol ReRit+ 25,

Q@ WEEBRBEENLILLTEELZ TR -FHMHL. RO LDIZ, CORE, EO LD
BRIXNRT, EOLITRDON/ bR nOh] B TEXDH LT 5,

@ HMFOWBSBROEZED, 222, TLEERIAIEL-OIIC, MM RtadlA
WZHEDSLST RS AR, VAT ZRB ST LD OFEM R a2 Mk+ 5,

45 AKffilx. GSR icB 3 %3 HP (https://www.gov.uk/government/organisations/civil-
service-government-social-research-profession/about. 7 7 & 2 H : 2023 £ 3 A 27
H) #2&Fi1cL 7=,
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® GSROTmr 7 4 —NDOEEKNESL, BEOLOEBEZBL C, 22 RET D,
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2. GSR D 22 B 46

KFEE (RFERET) RICGSREZBRETHIZ, FHITH AL TV b GSR Fast
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O AFVATHTTEDLHZLE XV RAEFELZFOELT TR, EUEESCaE Y =
WAGEER EOEBREELEEND)

@ KF¥FDO%¥ 1+ 5% Upper—second Class (2:1) L EDOE. /I KFERoE L%
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@ WELIEFEMRNEENREEWELEO N L —=2 7 (Z0FMOBENEMET IHAE
D3IFO 1L EELEDD) 285l &, TOML—=v7 L3, BEMICARLZONE
Hlhl Ly 303 E L EEMMIEE (LA | EENMEE. VAT T«
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vary) WMRTVA 2 LREBREE, B X O B oo
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Do IGEICUTEo T, ZREFTRDSE DOAT VI IVTTEHIaRkdbND,

O AT7—=V 1 (FrIFA4 T RAD)
oI TFARNI, U—2 2% 415 &2 (Work Style Questionnaires : {-
7O ECOMADOREEZ ST A ) o [=AF AT 0 TARWH BT X B
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A b)  BLO TEET A ] (numerical test : HZFENEZWLHT A ) THESH
L, THHIEZHERA T, FHOOMEICRERGIRIE W, 2720, ZTRE X, 2T
DREZ VT 5 ALUNIZKRZRITIER LR,
@ A7F—v2 (V=7 X=2RvF U F)

46 AKffiiZ, GSR ICBI 3 % HP (https://www.faststream.gov.uk/government-social-

research-service/index.html, 77t A H : 2023 % 3 H 27 H) #&&ic L 7=,

1T HiET A DR KX, [ Government Social Research Example Knowledge Test Nov

2021
(https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attach

ment data/file/1038363/GSR Example Knowledge Test Nov 2021 1 .pdf). T 721

Mk Z|o &,
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43



8,800,000 ) . 2k, MLATCTA4FERELZARAON RN oT2FEOPITIEL, % T GSR
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NEET rates in 2022 have increased for all age-groups (figure 1)
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155‘ 378% 37.0%
Underlying data DD
includes reason
NEET from 2020
2.4% L 28% T_=9‘3% 8.8% ﬁ
— 1'.702) 8.3% 5.8%
N O < O O~ 0O OO O «— N - L. N O < O ©O &~ 0 OO © «— N
Ss555555988 Statistically SSocos55co55888
NN A ANNANNNNNN significant N A NN ANNANNANNN

Source: LFS. Proportions are calculated from the unrounded data in the accompanying table. Education and training proportion is '1-
Not in education and training (NET)'. Proportion in employment is the 'NET employment rate * % of population NET', and inactivity
and unemployment rates of those NEET are the '% of the NEET group unemployed /inactive * % of the population NEET.'

B2: =—FDKR (ERH)

M2lZRanTnd X211, AIL=—FThoThH, HIEZLTNDIHI=—1F IV b, it
HrLTWwhn=—"»FrDHEHEDOEFRHEZTNDH, £Z T, BIEZLTWRV=— 12X
TEHBZERTIHENT, 6 F0badaFETcoFaehoERELZ-ZFRTE
D, K3DXkIBfERERSTZ,

53 20z, l16F2624F¥Fcpn=—1] (https://explore-education-
statistics.service.gov.uk/find-statistics/neet-statistics-annual-brief/2022. 7 7 & X

H:2023% 4 H 4H) »658/HL 7=,
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Blood or circulatory problems or
stomach/liver/kidney/digestive problems or
diabetes

= Depression, mental problems and nervous
disorders

Skin conditions, epilepsy, other progressive Problems or disabilities connected with

ilinesses & other health problems arms/legs/hands/feet/back or neck
e |_earning difficulties, Autism* = Difficulty in seeing or hearing
20% == == | earning difficulties, pre-2020 definition

52.8%
74.4%

No health conditions

15%

No health conditions

10%

5%

- -
- -
--— T~ - -

0% NEET 16-24 Total 16-24

Pop POp

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

* Prior to 2020 autism wasn't included in the definition for 'learning difficulties’

Source: APS

B3:=—— FDREEIKE

B 3ICrRaNTWVnD LI, =—FOEFKIFT, =— FTHEHRWEF LT, FRICHM
mMOEEZFEL TWABEMPHAL NI, ELTWD, LT, ZOHEMIFELT LD
NRUTIvIOHROEBEBLITVWZT, ZRURINPLRLONLZDTHLZ L, S HICFH
EESCAHPECHMDEEOH AL, =— M THEFICAEWI ELFETRLTND,

Ub=—1r0oRETHETCHICBEST, BZEEADPBEBETARL TWDHHET — %
FHERINTZLDO T8I HD, TNHOIFEFEVTNL, BHINTWD oo HEHiTsd
Lbm<idE<S, BEAMAREHITEE-> T I RbVic, AL ZIEFICERLEZARIC
o TW5, K1RM 30RO A Z RAviX, REHERO RN 200 ES50
PR W T A v a2 YTED DI e a BB LS RDILOEN, BF L BHFR
EHEEDLIEFOL LTI, —RTRICHBO LT SHFANTON L0 EFFZEHMA L T
WaH kol bnhns, 20— ji“C HitoxbhholeTy —% (EL{LLIZEET—%) %
csv ERTABLTHEY, #THX¥ U e — FLTOMBAREREIICEML WD, K
WRNFE DT =2 e THDLIZ D, BURRNEH L TEERSMEZITO> LV, W
RBR T —XIZHKBHIns &, M2 ENTEH2LxEEL, FIEATX 2 RE O
EBEHLTWDZ ENDLND,

:@*&#%\%R*Mgﬁ%%®%ﬁ EARIZIX, 7o — NEORE - EMSE
DM AEOEKE. T — ¥ OHG kﬁW%Lf% REFHICHER SV o EKEICH 5 &
HEIND,

4. IN{R

54 2oz, 162624 F¥Fcp=—1 ] (https://explore-education-
statistics.service.gov.uk/find-statistics/neet-statistics-annual-brief/2022. 7 7 & X

H:2023 4H4H) »68HL 7=,

47



AFHEIT, AFVADGRICEBELT, EOLIREKREZH/IZAN, EO X5 Rk
ZETGSRICEMEL, TL T, EDXIRF[ETWNRLBETAE2LTWLIONESHTL
oo ZORWMREEEZ T, BASNORBZE R LTV,

AKREBRRLIZWVWARBRIZI=2HD, —2iF, T FE 70/ 782 EALVOTHN
E. MO (BRICBUFESE~0 B 2K 5220n e —F#HETHo &, LW0HIEATH
D, b0, HEREEMBROATEARE, MEtFE 707 72000 27 A - il
EOMIT, BOPREBEHEHBETRE, L0200 THD, —2oDiF, ¥ATEHDL LD
O, HA=BECIS L TROLNALHMBEBEMORMASLHRENELRLZ7ZA5 LI HTH
ZaY

—OHOHAEIKIZOWT, BARTIEH, BEFEOAKIEL (BROEE ENEH S ITE
LTETWDLHDOD) RIZICRMS . S EEMIE L TBUFEE TH T 2 013, &
BThA Ao, ThhiZ, TOXI> RO ZHE T 01, MitF 7w 7 7 A0 KRE,
BEOEP (BT OBBETHDHEEX D, FEE. A XV 2Tk, Bt oBE
DO r E—FEHIEIRFTFORREICL > THEAZITODATWDS,

TOBDORAEAREN) F 2T A REEOEBIX, FHFE (BXO, TOBESE
D) Ta T LAOMEEZEOLOICHETHDL, RELRL, MEIZENT, WitFEED
5L, ZFLT, TNHLOBRHETESZSREELZ/TLZEVPAFMTHI AL THL, BHAERIC
BT, EAFHEEMBRICRL T, ELAERETOHEBOBRFICE VT, Wi b ki
T ZFO, WIMBRTELn, DA EMbnivy, o T, KZEEFLFICHMFEIC
WE LT, NS 2T TRBEIIS N, EWOREND D, ZOMEN. AENEA
EHVFa2aTh - RBEOHEBFICETHBEINDIREE LAWY,

ZOoBWIZOWVWTIE, GSREZB U CEMN»OL AR SIN D EMEFN, L3 L& E R
I EBE LD TIERVWRICHEETRENLLAR Y, GSRZBELTHEEINDIHOD
. D LAFHMEEZIEFICEL L TE Y, 2OV T HEREHS. F0HICB8WT
HELELBRbN LTI — 2l (REERORGF) IC8E-> Tk, KRN
KON CEH, ik, BEHERFRAERE) S22 bBELTALRRY, DLAERNT —
AEBHBRICHEHN CTEZ2200HEE2M 20, Z<OERMNEMTED T E2EEL
TTHEMAEPAMEINLTWD KO-l bh7e, €23 5L, GSRIZEWTHERHFM A F L
X, OBEEL VLD LAT Vv — bRAEOBRHSLEE Vot RREDORAF L, T —
ZDILE - BIESLSEROHMEIL R EL Vo T T =NV RV TOAXLVIZKRLND XD
EbND, 2o LEEEOBERMERDS LEDERREC, T4 EBPM O & BB IE R S
., BINOBEBENSSERKF O E M@z RoZ RN LEROENDI LD X S
AADIIRIZ, TOHEAZ2HFEE L THRLIAMLEL00E L,

»}
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V. XEIZET55FAEERIL

—HERBI9LToVYIL s J—LADRG EEE—

FLHIZ: FA)VNEFHEOREDRE

BE, TAV I OEEHEIXL G HNPOLOBEICEE L TWD, Fio, AFEEHORD
FERALME L 2o TEBY, REBRERINTZREZFITEL D &, 2022 FKFEH O F A E
FEOL, BTFEEOKFEH 25 94,000 A LTS, S5 2022 FFFK I 0 23 & K%
Ptx b o RESEE BT, 2009 K FH T 5L 111 TABHEALTEY, 2
FTHATORIZ RKEL TR, B2 AFEHERIZOWNTIE, 2021 K E 2022 FFEFK L O
MT4.3% (9.7 HA) HIMLAELOD, 2019 F LT 5L 15 FABLLEEFETHD
(National Student Clearinghouse Research Center, 2023) . BEHE O ANFE I OW
Pidaa @MU ORI E - TRBY, 7 AU DESBFHEICELD &, 20011 FLRE, &
LHEONFEBMICHT2EFEAN LA FICH /L, BAEE TIC 12.3%D AN FEHO %
LiAHZBHBLILD (June, 2022) , HMFIX, BEHEEOEBEREIL, 2012 F1 5
2029 UM TARC & B 15% WA T 2L FHIL TWD (Grawe, 2018) .

anFHMOEESLHLFILOMBEICNZ, GEHRE~OEFEZEIS T L 9 —D>OHERIZ
REBOEKE TH D, WE 20 FM T4 FHMILZRKRFZORERCHEEHAOFEY 22 M
179. 2% M L. 44FEHFNT KFTIL 124.2% EH LTV 2 ERBHLNIT/RsTWVD

(Education Data Initiative, 2022) , Z XX T, #EH « MNEBIFIC X 2 Bk 4 0 Hg
INRFEAENEZ I - OMALBEETLIMELE L THEBINALTWS, OLIZFERT S
MW, IO OERNKEEFZOMBEICK T HFELEZOREET R E—BERO OB %
BE, BEFOI7 LT vy T—AE bl RESPHMETHOZRAREE NT v
ZRODDENPE A TE TV D,

Flo, a0 TMIILoTHELEFHOSY FIZREREAN L EINTEZEEH D,
MEALTHTFTOENL s FT VAT F—A =2 a i CEIRIETENEVIBELH D, F
EOFERBEN ESEDOOT VX ALEHRSY -V, TUF LT N F T A
vEHMTFEOMAE THOINAT Yy FRIFEERRLE BELZRETLICHEZVHLVET
NOFRFENRRKRDLNTWD, EHIZIE, TSP OAFAL=—ANEED, £¥EE
MNED EERN R EERBEREA, BEAAEE (7oA YU 7 1) ZRrLTNL &
SOFERPBL o> TV 5D,

ZOXEIIT, AR ERCANFZEROM/NIE S MBEBREICNZ, FEEDAF L
VET VAR T BTGNP OER, TUXNMMEORIBIIEI A S RX—va vl
BHEICENNT 2HSOEFICRIET 2720, GEHRERBIT. FRLFHRESH R FH
ErR ChEa o ME TR RS ) R_R—2 a Vb ZBERT D N EEICKR->TETH
Lo ZOWVolmBlbicxIic LoD, EEHEOE ML L, M EEAXD ETEMRIEY AT
DEH T axtic e RDENT WD, RETIX, 7 AU I OEEBE OERIEH E O 7
WCOWTHELAZ/RL, SHICEE, AERBNVTEDRHRZRZ LT Yy b s 7—AI1CH
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|

LDEEHERFAMNED S LOEHRRRAMICER L, BRECH T 2MELHS R ORE 2 £
T2,

N
7/

1. XV AEFEHRBEOERIEHEOHE
TAVIDOEEHEICIE, 727 VvF 47 —vay (BEEREE) EWIFERSD, 77
LT 47— v a VI EMAFMAEEL T, SEHEEOERHEMR - LFELTWDINE S0
ERETDHEOTHD, £, TAVIZBWLW TEEHEEHRBESCHE T a7/ 70877
T4 T—varkzib T I&iE, BomEORR LT, FAEOBMNEREOZHEK
RERENSORH LR, —HEMLSH COMFRBROZREK R L L LETHL TV DA
CEBWCTHELEIATWS (K1) .

HAEBHE (BAICX s TERMEFF) oEer —v a2k %451, BEINLHIL v U,
K, 70275 LIS DERD 5,

ERFEZ. My E ~0Z2HEY. AL BEOBEKM. REFAMAZ2HERTTIHIC. HED
Ly Y, R¥, 787 7 L8R EINT W2 E)r%2iERT 5,

HEHBIF I, EHBohRESLe — v, 20O EMBESOZHERZ FELBT L 20IC,
BEAL Yy Y, KR¥E, 707 7000 EINTWEI LR FEIOTTWwD,

MBI, ZPECEEHRBCNEE 2R T 2546, X —FoHEMyE A3 o R
REEZ T2 2FNT2HEEG, ALy Y, R¥, 7u 7 7 L008R8EINTwE T L 2EE
ST TWw 3,

Source: CHEA (2023)

® ©® ©® ©

1. BEYERBOLEEIOISANTILTAT—VavBE)ZERTALENDEERN

TI#BEMNTILTAaT—2aveETAYSLANTILTAT—2a Y

TIOVT 4T —variZlid, BERBEARENRET L THENTILTaT—2 3
Y (institutional accreditation) | &HMAo¥Fzxf L35 (TFAITSLH (EMS
BR) POPL T4 T—2 3y (programmatic/specialized and professional
accreditation) | WdHd, TAVIDOT I LT 4T —vayZETORLEZNL, FE
WCEDRTZ 2 ) —RFMERAE L THEY, GEAERBEIBEEL T 7T 47—V 3
VEZTHIZEFTAARDELIICENICRERE ST LA TELT, (EETH D,

BEATILTaT—2avii, aEBERBEPELED L FMKELZHZT D0
BEMENEZALTWVWLINENEHBE =BV HERTL5b0T, BEOI v a v TAATFT
2, WMB, vV A, B X2 T A RS EEBEOMEIZOWTIFHMEIT O b
DThDH, BEAMNT 7 LT 47— a3 ZiF, bbb LEEHERMEORIEMICIE L THE
BEEN SN TWEHIR T 7 L5 05— a B (regional accreditors) & ®£ET 7 L
S 47— 3 ¥ (national accreditors) "D, WM T 7 L5 47— a3 VHEIIX
6HIIKIZ 7T 2%V | MEHRAEHRBEOFAEMICIL T, EOT 7 VT 47— a UHEMN

55 1) Accrediting Commission for Community and Junior Colleges (ACCJC) Western
Association of Schools and Colleges, 2) Higher Learning Commission (HLC), 3)
Middle States Commission on Higher Education (MSCHE), 4) New England
Commission of Higher Education (NECHE), 5) Northwest Commission on Colleges
and Universities (NWCCU), 6) Southern Association of Colleges and
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DREEZZTHNEBRBLRARD LN TR, 2019F0 b7V TEERO BEHRE XK
HEIZBTAEAHMOKFTICEY, T 7 v 47— a o THilk) oz ED
W, BEHEREEIERICOPDLT, EOT VT 4T — v a VHEENLREE ZIT
LB TE, BRSO ZHEROFARICHR TEDL VAT ANEER Iz, Hilk
TIOVT a7 —va VEEACE - TH, HIRICKS T RKRPICH L EEHRBERENL T
JVTF 4T —aryORFEEIDITDHAEENIEN -2 L1275 (US Department of
Education, 2023) ., ZMIC LY, KT/ VT 47—V a v OL4HEMET 7 LT 47
—varERMT LI LIRS N, BIRAOHEND bEMET 7 VT 4T =3 DY
=7 YA P OLmREIN TS, EET 7T 47 —va oV Tk, EI
i vy v E¥EAZ — (trade schools) | FHEAI Ly Y, BEMABOH L v P72
EaMRLLTWEN, THHFEERIC 2019 FOIERIETHIRT 7 V7 47— a VK
LR RS T EEINT,

TRTSLMTILTaT—>avik, EPM5 5 (specialized and professional)
FOLTaT—2avebMiEn, EMBEARSTFHSICE Y iS58 =FiFMme
LTRFERII2=T 4 ALy Y, MABBEOE LY OHE 7 v 7T L OG220 217
Y, BlZIX, BEVRART Z VT 47— 3 @ AASCB (Association to Advance
Collegiate Schools of Business) X. BEEXHEOE YR A A7 — )L (MBA) @ i ¥4 38 E
ELTHLNTWVDN, EVRASHEOF L - E+ - HEHREICWEZED T e 7 J 205
ATV, BEEZLGATWD, £, TH¥ROT 7 VT 47— a2 Th 2D ABET
(Accreditation Board for Engineering and Technology) I %k @ 58 H 14K F <=
DEEKRTHY, ISHFE - BRBE% - ava—T 407« L% LEEFOSEHO
fe7m 7o n (et -2t - ELrL) Z8ELTWD, ABET O EE A N —[H (K
DOEDIL, avEa—F—H AR, AN EF2T 4, T—FHF A2 |F
WMAT A, FWMEIN, VI N 2T =T ORM TR ST A ERETH A 2 —
H =BT LT 4T —3 g FEES (Computer Science Accreditation Board: CSAB)
2dé % (CSAB, 2023) , T D CSABIZ, AR KOMEFEHE2I2=2T 1 THLT AV A
it 2 (American Statistical Association: ASA) 728 2021 4FlCcIEEBE & LTmMBA L.
FlEBoarytva—T7 40 7542 (The Association for Computing Machinery,
Inc.: ACM) B X O IEEE 22 v v 2 — % — %24 (IEEE- Computer Society :IEEE-CS) & &
b2, BESHOT 7 LT 47— a VEBEORER T 0 VT A ME ORESLHE R L
Z4T > T o (ABET, 2021) o 7 A U UHFEHFEERO CSAB ~DIIHIE, #HitFLa o
—T ATV ELET A A 5B EZII O, FBOBEMRESIHEONY 27
LRT T TADT I VT 4T = a AERRET DLEMICHIET Db 0L LTHAT
I TWb,

a7 LR (FEMOER]) T VT o T —va ryRlET LW, EE, FiE. B
PEAN ., AREAE, EE. BEEMR., NEFRTY., TR, OHE%, HPRE, b2, &
F, LFPRREZIGICOIZLDZN, T XTOFMOBHICHESTLIEMSBH T 7 VT 47—

Schools Commission on Colleges (SACSCOC), and 7) WASC Senior College and
University Commission (WSCUC)
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arHBEANHFEL TV AL TiERWw, £, Iu T a0 (EMSBR) 727 VT~
T—YvarEZILHIE, HEEEMEENT 2 VT 0T v a v eI TV D L,
ERBEMHETH D,

I, EMOWRT 7 VT 47—V a VIS E OB OEMORTF - B L BEE LT
WHEHADLEL DD, HliX, BESBHIZOWTIEH, MOFRELEREIET D212,
ZEBEROONE DT A Y b #E LS (American Bar Association) T 7 L5 4 T —
vaviEmOLMBEORBREET TN kDo, £, EMSBRI T2 VT 4T
— 2 arvRTTVWRWEEFSHOBE I v 7 7 028 E LIS A, BEMATRAROZ
MEKP G20V EELHY, FETEENLETH DL, HERTFRHEIZHOWTIL,
TIOVTF AT —varvER R EERBRBLZETI2Z22R8EBST 0wy bdb b
W, BERFWGEOT 0 7T e LTHFET DIE. M6 DRE (approval) % 1F T
WD LRGeS (. 2015)

12790 LT4T7—2aviBICHTLIERIE : EEMEE L TOERKEFE & CHEA
A, FlIZan Mo EBTHERLTWDLIF U ITA 7 s T AF, @I, xhwkEo
R CT 7 v 07— a UEE GBS IO m 7 J A40]) HEREZZIT TN
Do A T7A T T TABRPERTIICON, BEftbRr\W=DT 7 VT 4T — 3
BN ERBEICLPZAHEH Y, bol b b L AXDIF—LXR—VERETDHZ L
T, PHEOBRMEBEE L TV25ERHD, FERELXRINLTVWD, Wby LT 7
VT4 T —vary - INOMETCHL, ZOTI7 Vv 47 —vay s INN~OXFLLE
W, T VT 4T —va VEEBERICHTOERIELARARTHDL, T AU BTIE, 77
VT4 7 —va VOB ZE =S F N A ZICFEM T 2 HARHEL SN TER Y, #H
HEBLEEHET 7 VT 4T —3 a3 rHaE#S (Council for Higher Education
Accreditation : CHEA) @D 2 KN FOEBMELIH > T3,

a) ERBBFEICLIDIAR . ENMRELEHTEITILTAT—2 3y

TAVBICIEEEBERELZEZLE L TCERT P REENMEMRNFEL TEH T, #
MBAEEIMx OBERBELRE T 0 /77 L0T7 7 v T 47—V aryrunt AT TEERE
H LW, 72720, FAPETEP2EE2 G210, MBEEAS Y 7 7 AR ERAELE
B HAF (recognition) 2% 777 vy 47 —va  (ENMOREISNLTWVWD Z L
MWEMHE IR TWD D, EABMNIZT 7 VT o7 —va VHBEZEKRT L2 & T, H#E
BICEEBEOERIELZITIMHIZR > TnD, ZOHEMEAIT, GEHBEIEO T THEMS
NTHY, ERBEEHIL, SEFHEHRBAPHBOFMEELH L, BELTHWDIHEHEFD
BIZEHLTEHE CTEZLIHMBETOHDLI LM LGSR, Y% T 7277 07— a VB 2K
L. BEMICARBINEZT Z VT 47 —va EO ) 2 MicH#ET 5 (US
Department of Education, 2023) .

b) BFEHEEBT7I/LTa4aT7—avigiES (CHEA) ICK 5 &E . FREFM
HEHRBEEAOMIZ, T7 VT 47— a VHEEBORKRBEIT) HFBUFMBOESERE T 7
VT 4T —variikEs (CHEA) 255, SEFEHEHBEICX 3 5 CHEA O &R IL., HIT
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A & OB BEME TRV, FEMARICL2ERIEE LT, 7077 A0HBEHEIT
BEORELW-T RSN TS, 7277 07— a UHEICE - Tk, ER
BEABLOCHEA DL EAREZIT CTH T OT —F RXR—RAZBHINDHZENLEET LWL
SANDHN, CHEAIZIFARIN TV WHRETHEEICITAKREZIT T LIHEELH D

FLXZOWDONRE = b D, FAE, BBEEESCCHEAOT L7 MU b, EY7ZR
BB T 7 VT 4 T —varBLOYTa S I AT VT T —va UEBEEERET L L
MWT&ED,

2. EHEEERAMOFLELERE: VLTV Y L T—LIZESHET B H
FROBRIEREIZ, BRALEEHERESCEET I n 77 2082 5Kk LA EE
MDNEVWIBENE, Wb DHEF L -5t - &L - R EOFPMOBERIEIT D
LA ERIREE L CWVWD, —~FHTE, TAVADTIEHFLRIZ LT Uy v )b« T — AR
HETBY, BEHEOERIEOBELIIMERE TR LD HF~LmroTWnD, BIE, &
LEHENOFETEGNIER L, RHBEOEHAETRRE CIRET 2% (w7 0B EE
) CRET 20 E LT, BEOHMBLAFALOBESGEZREL, X Mot S8
FEHOMH (A 7uv 7 Vb Ty ) CXT2FEHEFOELAEE > TWD, KL =
ARNBPDDLFEMNRED~ a7 LT oyl FR Y, v A7 v s LT vy LiRK
TARNPOF U TAVREFRRFEGELEAT Va2 — L TRZHETEDLLENSTFEH~D
TI7RAZAO LT EX, BEAAHEMEZEDL-OOWMELRMHE - AX L2 cEAT
ELOREFBENRZVWERFINLTWD, FEHI Y —ARHEHRAENIN T —2 L 2L T
K&, REFERBENOEE Z2ZMBEMICHEABR LR E, AEHE L TBHTHL L O
e ki@ b arbhnd, 20X R EZ T, ZHETEHRIEEHEO
FEHIFN Iy 7B L2FROEEZEIHRETINEVIREZED, 7277 47— 3
VBB ESEAEHE, B AT COBERMBRIL. B R ERERE O H D FIZ oW T
MmEREL TS, AETIX, KESEMICHTHIERSCEHE O AMEHER L., FFED
AXNANRROOENDE RRFMICKH T IO H - RFBEELEET L,

21 BOoCEMOMEE : FRHELYVERXFIL?

TE, BEHBFTCHTI2EROBEI/ELWVW TV IRUEPAEBTRER CEAFEINLTW
5o Bl 21T, 2018 4R IT Gallup HMT o727 AV DDA Z R L LA TIE, @%FH
BILEEZHFE TV IE AT, 3EMTET% 2D 48% I L T\ (Jaschik,

2018) , T T, BB IIIKARL LTRFPEEZFZHEMNIZEOLATEY, 7TAU RS
%4 (Association of American Colleges & Universities: AAC&U) 72 2018 AE 12 FE fii L
TTREHBERHETIE, BIZEEZEO 8T D RFOFMRLEREMAET 2D 2 LIXFAENFERE 2
ANEBRETOHMERNS L LA TND, TDHEH, REFNHFAME L LT+ 57 mik
RAXNEFO-TWVWDHER S EEXTBIZFIT 6252 L, BHEIZHALBEIC L
T, PO2BREOBRBERBREZLALZENEZN E¥bho>TW5 (Finley, 2021) ,

22BN OEMBREICHLTEESFEEEN=—X
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IR T EENPH SN 8K LT A Y AERICKH T D@#A (n=5,272) T,
(5%, PHELUANICEOHE T 77 LATEORREON] LW EMICx L, TFEHE - %
FRFICSRRND2AXF LML —=27 (37T% | BDRbEIZENRELL, T, [FEEME
& (25%) 1 To5d (16%) 1 T¥ES L (12%) 1 TRFEEFA (10%) | THHI &b
7o 7= (Strada, 2020) . T72bb, FAICORNDIKRFHE LY & RKFEIITH 2 6 HH
FEH~NOBLAEE->TWVWD, BBEO@EY . FEHHH OB LI, KK, FAIEEFEH
BFEOHREMAREKRE L TRBEEINTVDEIZEERELSBIEDLLRVN, ZL<OT AU A A
N RFOFEN OMAEC R 2 IZEMZ 8T 0TS TV D &V o 725 dH o & #5283 T
FrirIdnTBY, S50 L) RERAFEHTHICLERLL TS, flziE, vt
MU REREDTBHA XNV OBEKIEN 2 FHATT 2HMMOEA 83% WMLz &l
HEINTVWD, FEHERAHEINTZKRBES T4 2B T Ty N7 — 2 RIT 2%
BFark 20 (BAEIXEX &EME) BT 2FEFAMER (REOZ LT vy v l) ORI
83 L, = DFHIL 2 {5 8,800 7 Rt bbb TWwa (Gallagher & Zanville,
2021)

23— BRFELEEOMBFICKIZFMFTER

FEXDOBERENIZEY, BHERBRTEICROD D DI HHTHHICASTESL 1 ThH
D, 4FH DX 2 G FMIT AR EE NS TEBINRAIZIEN > TWD, THFE, —HO
RFEESCMBIF VDM EMHICHAMAMEZITHHE LTV #il21X. Apple, Google,
Starbucks, IBM, Hilton, Bank of America 72 ¥ DL, ER THIIXFEN 2 MAESAE
Tholey=2T~Xx =YX —, TAV27Z = TFTVRNEOEHRE - Bl & DR
ARANDOERICONT, ZFHEZ2ROQVFRZB L, FFIC, IBUHIERAD 50%I220
TRFOFMNERDT, Ur A AT VL5 F®D Justina Nixon-Saintil K1t 4 F#l5
fLERDDHBZIL, KESCHESDLOMVEEINTZEZL DAL ETB H»oHERL TWD ]
LWnwolea Ay MEKRLTWD (Leaser, 2021)

F 7= Google IZ., RZBEHEFZT OB GPA LEHABZOMEFEDO T 3 —~ o AL
BRIFEEAER NN EZBIHAETH LI L, GPARHRERD X =27 & 881 Z A )
LHERR L7z, &8I, oAU =T MINAmELS, INBUFEE O R M IZHE W T, F B,
IT, BZEV —E A E0nH T, TR THLHUETHORBR R X L7 LA 2
bNWEERHAT L2 EHRERLEZ B HERZE O (Lanahan, 2022) , N ANRN=T IO
FHEL NSRS, NBUFORER O 92% I3 4 FHlF 24T LHEROT, BRBROAF
N, BAOTEMLTWS H#HZ2FTHbH L, hicave T RN 2N 6 MBS O & 25
MEHOHBFEZ L TW5D (Commonwealth of Pennsylvania, 2023),

24ZM+ oD ESE : EERTOBRLEEFHTFLOES

FAMAEREITHIC, BMEAFBIZBWTEMNET TCEAT+SEVI R L, T AV
HOEEHRERBE C~A 707 LT oy lO7Tal I ARNEREILS oA R, an v
BT RFEP{TolEICLD &, ML - RN RFDELET 5 KF M00Cs D 52D
Coursera @ Specialization & 5 2™ edX @ MicroMasters D~ A 7 a7 L sy /L7
R 7 ADETHEIL, BBRICEEORERFAME LS TZRTFEOAAST VT ROBEL T
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WAHDANTEBERZHETHEMRHDLENbhoTWD, T4 rZi#lcid, 7A U B
A R T ENSLDOEMN % (Hollands & Kazi, 2019) , ~Af 7 w7 L5 v
YLORBIZ, EVRXATXIAU DN, T4 FT VA, #HEaBF, a2y Pa—F—H 1=z
VA, EHRBERERLOTH D,

EBI, TOHERILVLFT Uy s T—2DOP T, BEHRBEHREIT. RENERITTIE
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3. FLOLSHBLOBFHE ¥ TONRAM T —IC&BPFETERERFIESHMT 5D
ERo@Em»rs, 7AVIEEHEOEBRIMEOSBOBREL R0 1%, RMEZ ¥ —72
CEEHREBEOERBERBITHIIEFAMNER IR ERDOE 2 KFNLE 5L, fl
ZIXARFOFWNEANICEIBRAFEZ DN, LWVWHZEThHDL, REHBENOFHITT
DERANCOWTT 7 LT 4T —varBNEIEbrhlnr) AR ETEIEEI LT
Dy TNET, 727 VvT 47 —va YEEACEEAEHRE T, ERABINOIIERITH %
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b, 7I7vT a7 —va O EEOR T, B EBRSHEMRE, FHO
A=V T AICHAT LT —~vRXLENFHICAN LT, MAEHFLET 2FEEET
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Transfer Policy Advisory Board, 2023) , ZHRICOWTT 7 LvF 47— a3 S #EL .,
BIE, 7BHHICRKROLNDAFANVTEFBZFT LY BEMOZRE— FRELS | BHFAF K
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7 FEEBRFI L dniE, THEEr RV EIN2BRERH D L ORBHEZ L TV
% (Zanville, 2023) , flx X, HFEMUFEHEZEAT LI LI THEEHEDO A /X
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WMo IHEBEHICER, 77T 47 —Yarvid, AEHEEREIKZEOELZH D
HETELDREESLHEH LML TWVDIN, TLTEHRAMETED L IFAPTE 20
EOMEV) B AR, HELTWS ZERNZTOHEE L THFBEISR TS,
DFAEREER GBI L D RFAFERHORA . 21T 5 82 ERHIUA R A8y B) k4 o
M PMBEEBROWETFLICET L TWAET AV TOESHBFTIL. TLWVFEEBONEH
BaEetizd, $REATEEREEZEDLDI LV HEHHECHEE L L ToORAEDEKR
x5, Sl / X—va vzt TEdll, itRBEEETNVERDVIAAT
WS ZERRDLNTWVWD, ZHNIEHT DT 7 VT 47— a DRSO TiEam L b
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[ZEH] KE ICPSRIZHE T 5HEAHT
—RBE

FLCoIz®e

ICPSR(Inter—university Consortium for Political and Social Research)iX. #==F
FARBRICERTOMEOHET —F 2 AR L INE - REL., FINEMTO Z KK %
RETLLEDICRETDIT AT THY ., TOWRZEZKEI VT RFAH-SHEITNE
WCELSHBTH D, 1962 FITH N I 7= ICPR(Inter-university Consortium for
Political Research) ZR{K L L CTHV, SEHIICKEE I, AL 750 DL LD
WOZEBHY, AARICH ICPSREANFMMAB#EZ 2D DO bHFET S (https://jna-
icpsr. jp/) o

AFHAEMIE L OBE CTHEEB T 280, ICPSR BN Y05 KRFRAELHB OO DIE
AR ML —=0 77077 L0BIEZEKLTEY, RFOERI Y F2T b - BAND
XML L, T2 2 REHT A0l =Y ~v—T s I AR L, #HRTE
BV F2TZbEZREIETVWILHRATHDL, ZO0LH7%, 2By (F& L TBURY.,
ERF) B WT, RFOABICTEEMN R EREERN LT LM M, AA
M —20FEFLELTEEBICRD EEDbDLD,

1. ICPR @ & 3L

1962 4= & ICPR ((Inter-university Consortium for Political Research : Bif i & A
DD DORFEHE) BEELE, ZOLEO0ZMRFT20H0, BUIRFHEO S B
LA B L IR NG S iz,
REEZESOF IHEEFICBNT, FROHAEZODWTEMKEREWELEZRLTWD
EDHRINTND

(VF =%V J—2DR %
QRFERELEHEOTEDDODER R Vv —=2 7T a0l T MO

(3) 7T L WA gE o il B & {1

(4) BUEETTHOMEIZOWVWTORERLEID IO D7 VT VU T AT XDER

AV =T AOEEIR, BHICLXDIFES/ERIN, 2T U RFOMSEFIE
Fr (Institute for Social Research?™:LL N ISR)INIZH DA EN 92 o ¥ — (Survey

56 https://www.icpsr.umich.edu/web/pages/* S E I EZ L ) £ L /2,
57 https://isr.umich.edu/ #HE&FFDOWHIEICEH T 2 R x Ko KFMHE OB & L
THESTFLN TS,
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THMN—=0 Tl T L 08, T AREEHOLELRD L, ZOREICKL
NWM\3VV~V7AAQ%Wiﬁ%%%Lkowwﬁﬂ ThREXIICLVERINLE
e EZT, SRCIFZFDOERZIEH L 1962 F O HE MBS RELICHET L2 KB RT — 4
WEIZEF L, ZOT—FNEIE, 20V =37 LK 4@tbksm_ﬁ@éMK%m
EDHIHL 1 FVEMEE L TiThiv, 7 —Z 1L 1963 4 2 A £ TIZEfH i, MK
Wl S Tz,

ZOXEIICICPROFHBIDO —2TH DT — X DESifiX., SRCORKZ v 7 B{T-TH

O, ICPRDIEENCHKITHZDOAMERITMO CEETH Y, ICPR MK DO K007 -
BEDOTDHIZSRC O ANHEREZIER L TWD,
ZLTI963FHICITT TICHESHEOEEMN DN HFIEICEET 5 Summer Program 73 B 4 &
NTEY, ZERPLHE 21 4 & KR¥EBEA 41 RSN LTW5D, Program TIL 9 DD 2 —
AR I N, ZoTa s T A, BETEI VI RFRNZ T i, HRAMICE
BN TEHEHIZE->TWAS, £/, ICPSR=X°., Institute for Social Research, = L T
Rackham Graduate School 72 F DX Ik Y, BELEOIZELE X, B E 80 AL Lot
FADRBFORIEEZZ T TWD

SBICWESRETOER
(https://www. icpsr.umich. edu/web/pages/about/history/)

1962 /£ FAEE R 7 — I A 7 (Survey Data Archive)

1966 4F JE S & k= (Historical Archive)

1968 & EKEPEIEE L= (International Relations Archive)

1976 4 [E NNt ZE A FE AT (National Archive of Computerized Data on Aging
(NACDA) )

1978 FF 2K EFET — ¥ 7 —H A 7 (National Archive of Criminal Justice Data
(NACJD))

1995 4E HE#ELA - BwikfdEs — X 7 — 1 1 7 (Substance Abuse and Mental Health
Data Archive (SAMHDA))

1996 F EHE#HET — ¥ 7 — I A 7 (International Archive of Education Data
(IAED))

1998 4 fdEE «- EET — A4 7 (HMCA) (Health and Medical Care Archive (HMCA))

2003 4F IR 7 BXOREEEMNIE a7 2 3 > (Child Care and Early Education
Research Connections (CCEERC))

2004 NBO#EFMFEDOTZD D5 — X 4 (Data Sharing for Demographic Research
(DSDR))

2006 4F U DB ICB T A AMBBEAE e =7 b (Project on Human
Development in Chicago Neighborhoods (PHDCN))

2006 4F ~ A4/ VT 457 —& 1YV —Z2%& . H— (Resource Center for Minority Data
(RCMD))

58 https://www.src.isr.umich.edu/ ISRHNDOHE KD 2 =v +, HefFE L iTERI¥ICE T
LB A, vy TIAEE. TR — %, 20T T — 2o ILE L
SHEEDEICBVWT, BN CFENZMBEICLDH S, LI NTW3
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2007 F ShHEER D 3FELEFET TCOHOT — A4 7 (Pre—Kindergarten through Third Grade
Archive (PreK-3rd))

2007 &2 EBET — XY YV — A& > X — (International Data Resource Center (IDRC))

2007 4F T axti Ry —&% 1) YV — A& ¥ — (Terrorism Preparedness Data Resource
Center (TPDRC))

2008 4 HAHAERMA L U — X (Integrated Fertility Survey Series (IFSS))

2009 F KEFE « HIV/AIDS T # VT — A 77 v 75 A (National Addiction &
HIV/AIDS Digital Archive Program (NAHDAP) P)

2009 = NCAA FHET AV — MKBRT — &% 7 — 5 A4 7 (NCAA Student-Athlete
Experiences Data Archive)

2009 FF HELZMHAR X LT —F v h-EEL (China Multi—-Generational Panel
Dataset - Liaoning)

2009 FF F — X W72 E (Teaching With Data)

2010 4F LGBT AN D MFEE v % — O D EFE OEICH T 5 ANA %R (PRISM) 7
— X% 7 —H A 7 (The Center for Population Research in LGBT Health’s
Population Research in Sexual Minority Health (PRISM) Data Archive)

2012 A K [EERME - SERGEHEME (AHRQ) O#EEKEMHEEMIER Y N U —7

(Agency for Healthcare Research and Quality Multiple Chronic
Conditions (AHRQ MCC) Research Network)

2012 F EEBEW T — X F A =75 7 (Education Research Data Sharing
Initiative (AERA-ICPSR partnership))

2012 FF Aih¥gBIEHEWM T — % X — Z (Measures of Effective Teaching Longitudinal
Database (MET LDB))

2013 £ Seek, Test, Treat, & Retain (STTR) Data Harmonization Initiative

(Seek, Test, Treat, & Retain (STTR) Data Harmonization Initiative)

2013 4F HIVA—Z v 5 —% « 7 ¥ =7 k (HIV Open Data Project)

2014 4F BOR - P2 A REIC T D EEHR T — ¥ 7 — B A 7 (Archive of Data on
Disability to Enable Policy and research (ADDEP))

2015 4£ National Archive of Data on Arts & Culture (NADAC) (National Archive
of Data on Arts & Culture (NADAC))

2016 4~ Civic Learning, Engagement, & Action Data Sharing (CivicLEADS) (Civic
Learning, Engagement, & Action Data Sharing (CivicLEADS))

2016 4 4+ — 7> 5 —% 7 U > b (Open Data Flint)

2017 4 DataLumos (7 — & JL—F R)

2018 4 kEEZBFHAT — & VAR Y U (US Census Data Repository)

20194 &% - FiET — %7 —H A 7 (Child and Family Data Archive)

2020 £ FHICET 2B DO T-DD T — X T — 514 7 (Data Archive for
Interdisciplinary Research on Learning (DAIRL))

2021 4£ COVID-19 & — % U R ¥ b U (COVID-19 Data Repository)
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3. ICPSROBRIED#HR

£ | BA | &R¥ X9v7&
1962-63 | $64,300 25
1967-68 |  $606,403 127 64
1972-73 | $900,300 148 46
1977-78 |  $1,398,676 224 62
1982-83 |  $2,044,061 270! 62
1987-88 | $2,561,497 325! 55
199293 |  $4,319,217 378! 80
1997-98 |  $5,758,023 369! 01
Mar-02{ $9,883,979 373 112
Aug-07! $16,265,086 657 106
Oct-09| $19,148,425 700! 118
2012-13 | $18,826,424 740! 115
2013-14 | $18,214,116 750! 108
2014-15 | $17,165,381 759! 110
2014-15 | $17,165,381 759! 110
2015-16 | $18,220,374 765! 108
2016-17 | $18,837,261 759 106
2017-18 | $18,423,431 778 106
2018-19 | $17,300,000 785 96
2019-20 | $16,400,000 791 123

2020-21 | | 146
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L RET—4

FUOTIUF* & ==ARAIT 2K

T 8,559 5,317 3,242
Tty 71,289 31,860 39,429
T774ILHE 224,649 92,116 132,533
TFRAE—T—RIT714ILE 40,764 23,763 17,001
SASHRETI7AIN T VRKR—FT 7ML 40,965 15,987 24,978
SPSSHET7AIN, R—BTILIT7AI, VRATFLIF7AIL 32,694 13,494 19,200
Stata RE T 7ML, VRATLI7AIL, HET7A4IL 47813 17,394 30,419
KXo 4> k274)L (4B, by definition) 22,840 22,840

T UTIUR EREDTRTOI7AILEL Y O— Ak

IR & & =ARAT 2K

e E 2,312 252 2,060
T2ty 11,634 823 10,811
T74ILE 108,238 8,457 99,781
FRAX—TFT—32 7741 8,903 668 8,235
SASKRETI7AIN LT VRKR—FT 7ML 21,465 1,671 19,794
SPSSHET 7AW, R—BTILIT7AI, VRATFLIF7AIL 15,931 1,286 14,645
Stata RE T 7ML, VRATLIF7AIL, HET7A4)L 26,973 2,029 24,944
KXo 4> k274)L (4B, by definition) 21,901 21,901

IR ERRICEDLEL EBTIDDOEHIVA—FFADI7AILHY

5. Summer Program

(https://www. icpsr.umich. edu/web/pages/sumprog/about. html)
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ClaxmBEIRMEtIN TS, UTZoMEZ A TS ZLET 5,

~

5.1, 2w 3y

AK7va 7T Ak, RO FIEICHOWT, SR REEZE I 2 =T 4 2 9lE1+ 5
EEIvvaryELTMNEST WD, RMEFIL, FHMENOHEBIFEE TCHDLH, TD
Balx, UTD62>2TH D :

O AT IvrRbb—=07  ZMEOHMIE=—ALAREITIS U, W% TIEH
MREEEZREET D, BLOT =X 2fHE L, a—XATHEHNT LI L HEIAS
o,

Q@ aryFTUrYOEKEE T2V T I V—HE., Bt T —FZEH, ANFHE L MR
DARFE RREEMRICBT Ly 7T =20 RE KENRFE Yy 7R
HEMmICHEHT 2\ ERSZHBEL TV o,

© MBS BF 156 7 PV EoRAELREE 24 L RO IES R 21T -
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BEGEMCEMEROBER Y MR ENLT <, ROMET Y s hotEH
RENZDOFEN L TRWVWEINDZ DR e,
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5.2. 7OV SLORE

Tu 77 A0RMEIZ AN 8 A, £ LTHaSBT, ITTERY., BER O
FhERRIZ, HiTF. EEW - EMRHTFE, T FBTICET 280 Lo a— X &Rt
LTWd, a—XF, MeEtPAAMRERSI» b, MERY LT LNLETLRLANA X5y
Brio e E s, WEAWT —~v iz "—L, T—F BT 2 HiEE 75L& R
2, EEMRE, BRREOMRICETOIMEAFAEZHICOT LI ENRTES, LLT
W5, £, BEGEZ JEAE AT AR H Y, LbiIla— XK TR LR
BHRLHEMIZT 7B ATE D, BEORETIT, AXRKEF Y 7 MV 2T Ny =Y %o
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% .

Ta 77 AEIRELL2o0H0, —o2X 3 BAMEY L 3 (Three-Week Sessions) ., & 9
— 2 XE# 77— 23y F(Short Workshops) TH %,

JEMEyS aYTIE, BREW - AFENRFTELZFZSTEOOT 0 77 8Lk TED,
Xy T =7 M. WMEWT AT, RERFI AT, formal model, 7 —Z fi{k7Ze &, 40 UL I
DA—RAEHWRNPORDLDUENRFEDO I —= 7707 T hLRoTWVD,

LI Tnbs7r 77 23U TFoEED (2022)
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